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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution A.J. I NSTI TUTE OF MANAGEMENT
Name of the head of the Institution T. Jayaprakash Rao
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 0824- 4283581
Mobile no. 9448812099
Registered Emalil aj i mmangal ore@edi ffnail.com
Alternate Email deep_gdc@ahoo. co.in
Address OPP. NAHI NDRA SHOAROOM KOTTARA CHOVKI
City/Town Mangal or e
State/UT Kar nat aka
Pincode 575006

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

K DEEPAK RAO

Phone no/Alternate Phone no.

08242455340

Mobile no.

8147618678

Registered Email

aj i mmangal ore@edi ffmail.com

Alternate Email

deep_gdc@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ajimmngal ore. ac. i n/ aqgar -
report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ajinmmangal ore. ac.in/academ c-
cal endar - 2/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
TSR Period From Period To
1 B 2.83 2012 15- Sep- 2012 14- Sep- 2017
2 B+ 2. 67 2018 03-Jul -2018 02-Jul - 2023
6. Date of Establishment of IQAC 18- May- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Expert |ecture on
Provi dent Fund and
Pensi on Fund

14- May- 2019

110



http://ajimmangalore.ac.in/aqar-report/
http://ajimmangalore.ac.in/aqar-report/
http://ajimmangalore.ac.in/academic-calendar-2/
http://ajimmangalore.ac.in/academic-calendar-2/

Wor kshop on Pl acenent 22-Cct-2018 118

Preparation 3

Wor kshop on Sel f 08- Nov-2018 115

Awar eness and Effective 2

Personal ity

Wor kshop on Attitude and 05- Mar - 2019 110

Pr of essi onal Perfection 2

Wor kshop on Pl acenent 06- Feb- 2019 115

Preparation 4

Theory, Denp and Practice 07- Sep- 2018 110

on Fire and Safety 1

60 hour Training on SAP 01- Sep- 2018 25
30

40 hour Trai ning on EXCEL 06- Dec- 2018 25
15

M me Show on Vot er 15- Apr-2019 20

Awar eness at Urva Store 1

Bus Stand, Mangal ore

Trai ni ng progranmre on 11- May- 2019 29

public speaking for 1

public and JC nenbers

| naugur ati on of Forum 16- Nov- 2018 110

Yogakshema for Health 1

Charity and Donation of

Bl ood

Field Survey in support 29- Dec- 2018 30

of coll aborative research 7

project of Nitte

Uni versity and University

of Pennsyl vani a on

Di gital Banking in Rural

I ndi a

Speci al expert |ecture on 13- Mar - 2019 110

Contri bution of Whnen in 1

Devel opi ng

Ent r epr eneur shi p

Expert |ecture on Blue 15- Mar - 2019 100

Ccean Strategy 1

Speci al expert |ecture on 04- Apr - 2019 110

Tobacco Consunpti on, 1

Hypert ensi on and Present

Life Style

Expert |ecture on Career 20- Apr - 2019 115

Bui | di ng 1

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen
t/Faculty

Scheme

Funding Agency

Year of award with
duration

Amount




No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

60 hour Training on SAP and 40 hour Training on EXCEL by CAST, Mangal ore A Forum
Yogakshema for Health Charity and Donati on of Bl ood was organi zed by the
Institute A Street Play was organi zed on Voter Awareness at Urva Store Bus Stand,
Mangal ore Trai ni ng programe on public speaking for general public and JC nenbers
at the Institute canpus Contribution of Charity in Cash and Kind to Kerala and
Koorg Flood victins worth Rs. 60, 000/

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Commencenent of 111 Senester C asses Achi eved
I nternal workshop Il NMBA Achi eved
I nternship Viva-Voce for || NMBA Achi eved
Expert Lecture | - Entrepreneurship Achi eved
Club Il MBA Rel ease of Anveshana
Jour nal
Club Activity Il MBA (Batch A) Achi eved
Interactive Video Session Il MBA(Batch |Achieved
B)
Social Survey (Il NMBA Batch — A) Achi eved
Soci al Survey (Il MBA Batch — B) Achi eved



https://assessmentonline.naac.gov.in/public/Postacc/Formation/775_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/775_Minutes.pdf

Interactive Video Session Il MBA (Batch |Achi eved
A

Club Activity Il MBA (Batch B) Achi eved
Wor kshop (Il MBA A & B) Achi eved
I nduction Programme for | MBA & PTA Achi eved
Meet i ng

I nternal Exam nation (11 NBA) Achi eved
Expert Lecture | (I NMBA) Achi eved
Expert Lecture Il Finance Club — Il MA|Achi eved
Club Activity I MBA (Batch A) Achi eved
Interactive Video Session | MBA(Batch Achi eved
B)

Soci al Survey (I NMBA Batch — A) Achi eved
Expert Lecture IIl - HR club Il MBA Achi eved
Expert Lecture IV - Marketing Cub — Il |Achi eved
MBA

Qut reach Programe Achi eved
Expert Lecture Il — 1 MBA (A & B) Achi eved
Soci al Survey (I NMBA Batch — B) Achi eved
Nati onal Conference Achi eved
Expert Lecture IIl — 1 MBA (A& B Achi eved
Bat ch)

Viva — Voce for | MBA & Student Teacher |Achi eved
Eval uati on

Expert Lecture IV — | MBA (A & B Batch) |Achi eved
Interactive Video Session | NMBA(Batch Achi eved
A)

Club Activity I MBA (Batch B) Achi eved
Pl acement Wor kshop (11 NMBA) Achi eved
Expert Lecture | (Il MBA) / Anveshana Achi eved
Rel ease

I nteractive Video Session (I MBA Batch |Achieved
- A

Club Activity (I MBA Batch — B) Achi eved
Elixir - 19 Achi eved
Expert Lecture | (I NMBA) Achi eved
Qut reach Programe Achi eved
Expert Lecture Il (I NMBA) Achi eved
Two day Wor kshop (I MBA) Achi eved
Faculty Devel opment Programme / Staff Not achi eved
Devel opnent Progranmme

I ndustrial Visit (I MBA Batch A) Achi eved
Proj ect Presentation Achi eved




I ndustrial Visit (I MBA Batch B) Achi eved
Sports Qutdoor Achi eved
Cul tural Day Achi eved
Expert Lecture V (MBA Batch - A) Achi eved
[l Internal Examination Achi eved
Viva Voce/ Student Evaluation (I MBA) Achi eved
Annual Day & Prize Distribution Achi eved
Cer enony
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 11- Sep-2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- May- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS in Library: The library activities
of the Institute are automated by using
Software called Easy Lib. It is a data
source, residing on a server and serves
as a Centre to our entire network,
having the ability to build and nanage
our library. Easy Lib enables the
library users to Perform extensive
search fromvarious termnals through
our LAN Performvarious library rel ated
activities such as procurenent,
classification, coding, issuing etc.
Functions as software for security and
I og on mechani snms. Connect our library
to other digital information centers,
on dermand. Use as a nultilingual data
entry facility. Easy lib also offers



https://assessmentonline.naac.gov.in/public/Postacc/Quality/775_Quality.xlsx

bar coding conpatibility of the entire
library stack. Bar coding work is in
progress. The multimedia and PC/s with
internet provided at the library,
enabl es the use of Easy Lib. The
students and faculty are given ID and
password for the use of online journa
portals. Likew se, our research journa
— Anveshana has a separate website
(ww. anveshana.in) and can be vi ewed
online portal through JGate, ProQuest
and i scholar. MSin Ofice A
expenses of the Institute are budgeted
and approved in the Governing Counci
meeting, every year. Director forwards
t he proposal s of procurenent and
conduct of programes to the Trust, for
approval. Al the procurenents are done
t hrough inviting quotations and the

| owest quotation is recommended to the
Managenent for approval. After the
procurenment, bills are settled through
paynments by Cheque. Salary paynents are
made t hrough Account Transfers. Student
fees are collected through DD, Account
Transfer or Cash, against the receipts.
Al'l financial transactions are recorded
with the help of software Tally.
Quarterly audit of all financial
transactions also add to the
transparency.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Dean (Academic Affairs), in the beginning of the senmester, designs the
curricul ar calendar, allots the teaching hours to the faculty and prepares the
Ti me-Tabl e. The Curricul ar Cal endar includes details regardi ng commencenent of

| ecturing classes, Internal Exam nations, Viva-Voce, G oup Discussion/Case
Anal ysi s, Presentation/ Sem nar Hours, Sumrer Internship, Project Wrk, Add-on
Certificate Programmes related activities, Senester-end dates, etc. Likew se
the Student Council Advisor prepares the Cal endar of Events for co-curricular

activities, in the beginning of each senmester. It contains the details of
Expert Lectures, Wirkshops, Denvbs, Training Progranmes, Field Surveys,
I ndustrial Visits/Tours, Managenent Fests, various Club Activities, Activities
in connection wth Menorandum of Understandi ng, Conferences, Faculty
Devel opnent Programmes, Conpetitions on Extracurricular Events, Al unnae Meeting
and other Celebrative Programmes |ike Annual Day, Teachers’ Day, Cultural Day,

Sports Day etc., to be coordinated through C ubs and Associations. Once the
Cal endars are prepared, they are placed before the Director and are published
on the Notice Boards after discussing the sane in the faculty neeting. Teaching
Pl an: Teaching hours are allotted for individual subjects as prescribed by the
Mangal ore University and for Add-On Certificate Progranme subjects as per the




i nternal regulations
Institute to allot nor

facul ty,

its active follow up,
basi s.

such as Soft Skill for

and practices The Instit

quality and timely comp

D ary,
Director.
performed by each facult

students, senior fac
subj ect s.
other Institutions. Fur

al l ot ment of the subjects,

component and 50 percent to practical
experience is ensured through Viva and Internship Report.
‘round-t he-year
assessnent of 30 Marks are allotted
on each subject as per the paranmeters shown in the Table attached. To ensure
a Project Wrk Diary systemis
i ntroduced in 2014-15. Wbrk conpletion entries made by the student
are periodically nonitored by the concerned Project Guide and the

Faculty neetings are held periodically to review the academ ¢ work
To help the slow | earners and non- Conmer ce
remedi al
To keep the faculty nenbers abreast of

students on 360-degree basis.

of the Institute.
e teaching hours for

subj ect qui z,

Busi ness,
i nput .

ute has the practice of
The internal

[ etion of Project Wrk,

y/ st udent s.
ul ty menbers conduct,

t her,

Furt her,
guantitative subjects.
finalization of allocation of teaching hours and subjects to the individual
the same is comunicated to the nmenbers of faculty. After the
each faculty prepares | esson plans for each subject,
i ndicating the hours allotted for each unit of the syll abus.
faculty maintains a Work Diary,
In the mandatory subjects prescribed by the University,
pedagogy such as rol e-pl ay,
are inplemented along with | CT enabl ed support.

presentation,
Wth regard to add-on courses
50 percent weightage is given to theoretical
The effectiveness of

| at est know edge,
deputed to various workshops and conferences organi zed by the University and
effective curriculumdelivery is supported by a

is the practice of the
After the

In order to ensure
passing entries on daily
t he teaching
busi ness npdel etc.,

I nt ernship
Eval uati on procedures
eval uation’ of

in the

classes in practi cal
they are

flexible multi-level comunication structure conprising the Director, Dean and
Facul ty nmenbers.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship

GST 03/ 09/ 2018 6 Enmpl oyabi l it Ski |1

y Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered

/[ Not Applicable !'!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered

/ Not Applicable !'!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
28

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Soft Skill for Managers

03/ 10/ 2018

120




(Basi c)

Soft Skill for Managers 04/ 02/ 2019 120
(Advanced)
I ndustry Certified 20/ 08/ 2018 27
Programme in Marketing
I ndustry Certified 20/ 08/ 2018 56

Programe in Human
Resour ce Managenent

I ndustry Certified 20/ 08/ 2018 6
Programe i n Hospital
Admi ni stration

I ndustry Certified 20/ 08/ 2018 27
Programe in Logistics
I ndustry Certified 03/ 09/ 2018 28

programre on SAP

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA VBA 235

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute views feedback fromits stakehol ders as a neans of introspection for
further inprovenent in the delivery of academics. The foll owi ng presentation
reflects how the feedback obtained from students, teachers, enployers have

i nfl uenced in overall devel opnent of the institution. Collection of Feedback: A
feedback on course content is collected through a structured questionnaire
adm ni stered anong the students and teachers. Feedback is collected also from
enpl oyers, alumi, parents, experts fromindustries etc., through
informal /i nformal neetings and onetoone di scussion. |npact and | nplenentation:
The outcome of the feedback collected is analyzed at Faculty, Parents and
Managenent as well as Internal Quality Assurance Cell (IQAC) neetings. The

wor kabl e suggestions of the feedback are inplenented suitably. The Certificate
Programe in Logistics, conversion of Dual Subject programmes into |Industry
Certified Courses, provision of Addon Progranmme on Soft Skills for Business
have been introduced by the Institute. As per the feedback, Institute has made
arrangenment to provide GST and SAP practical trainings to the students at the
Institute canpus. The Managenent of the Institute provides financial resources
if any, for the inplementation of the suggestion through its annual budgets.

CRITERION Il - TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 120 135 120
2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 120 0 12 0
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 7 8 0 3

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Under the guidance of the Director, the Dean (Academic Affairs) monitors academic activities and gets the work
done through Mentors, Academic Advisors and Faculty. A batch of students is put under the care of mentors to
carryout onetoone interaction regularly. Mentorship programme has facilitated the Faculty to mentor a group of
students to assess and understand their learning aptitude. Efforts are made under mentorship programme to
help the slow learners. Girl students are encouraged to meet their mentors and academic advisors to discuss
their personal, academic and any other issues.

Number of students enrolled in the
institution

120

Number of fulltime teachers Mentor : Mentee Ratio

12

1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
16 12 0 1 4
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA 201819 18/ 06/ 2019 29/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution has continued its innovative and reformative eval uation
techni ques ensuring allround, continuous, transparent and effective student
eval uati on system (360 degree), throughout the twoyear programe. Under
structured system of evaluation the students are evaluated fromdifferent
di rensi ons such as internal exam nations, assignnments, vivavoce,
sem nar/ presentations and attendance. Total of 30 nmarks are allotted to the
above sai d di nensions. The wei ghtage of marks is based on the inportance of the
criteria. Internal exam nation carries 20 marks (for all 4 senester) , for
presentation , assignnment and Vivavoce 3 nmarks are allotted for 1st and 2nd
senmester, presentation and assignment carries 2 marks in 3rd and 4th senester ,
vivovoce caries 5 marks in 3rd and 4th semester and 1 mark is allocated to
attendance for all the 4 senester

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute prepares a Conprehensive Cal endar of Events enlisting al
curricular and co curricular, also enconpassing the conponents of CIE. Once
approved in the faculty neetings, Dean (Academ c Affairs) and Student Counci
Advi sor takes due care to adhere to the Cal endar of Events in its
i npl ement ati on, as expl ai ned hereunder. The acadenic activities of the
Institution are planned as per the schedule received from Mangal ore University.
The Dean (Acadenic Affairs) prepares Academ c Cal endar in the begi nning of each
semester containing the issues related to CIE such as dates of internal and
term exani nati ons, vivavoce, hours for group discussion and case study
anal ysi s, presentation/senm nar hours, summer internship, project work, industry
certified subject related activities, senesterend dates, etc. in addition to
curriculumdetails. Likew se, Student Council Advisor prepares the cal endar of
events for schedul e on senester basis for other cocurricular activities, which
forma part of CIE. The schedul e contains the details of expert |ectures,
wor kshops, denps, training programes, field surveys, industrial visits/tours,
and managenent fests, various club activities, conferences, conpetitions on
extracurricular events etc. Further, once it is approved in the faculty
neeting, the Director brings the Acadenmi c Cal endar to the notice of the
Governing Council. Finally, the Calendar is published in the Notice Boards for
the attention of nenbers of the faculty and students. It is also to be noted
that each programme is put under the supervision of separate club or
associ ation, under the charge of faculty. The concerned faculties conduct the
programe as per the schedule by involving and allotting the responsibilities
to the students. Further, while designing the program schedul e, the students
covering the cross sections are nomnated to different clubs and associations
and it is published on the Notice Board. Once the work is allotted to students,
the progranme is coordinated, organized by such group of students, which also
provi des an opportunity to evaluate continuously their skill and | earning
aptitude. To ensure the inplenentation of the Academ c Cal endar religiously,
the performance is reviewed in faculty meetings, neetings of Student Counci
and Executive Council, which has representatives of faculty, library, lab



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/775_Evaluation_1569234273.xlsx

of fice and students. The degree of involvenent of majority of students in
nunerous curricular and cocurricular activities organi zed as per the Cal endar
of Events in the Institute during the entire senester makes the continuous
i nternal evaluation nore effective and successful.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ajinmangal ore. ac.in/ progranmme-outcone/ http://ajinmrangal ore. ac.in/course-
out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA FI NANCE, 120 119 99. 16
MARKETI NG,
HOSPI TAL ADM
[ NI STRATI ON,
HUVAN
RESOURCE

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ajimmangal ore. ac. i n/ wp-cont ent/ upl oads/ 2019/ 10/ f eedback2018. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 6 Sel f funded 0.8 0.8
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!



http://ajimmangalore.ac.in/programme-outcome/http://ajimmangalore.ac.in/course-outcome/
http://ajimmangalore.ac.in/programme-outcome/http://ajimmangalore.ac.in/course-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/775_Research_Fund_1567056839.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 0 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Servi ce Dr. Vijaya |Internatio 2019 0 0 0
quality in Kumar nal
heal t h Jour nal of
care: Heal th
Expl ori ng care
servicesca managenent
pe and
patients p
erceptions
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 0 8 0 0
rs/ Wor kshops
Present ed 4 0 1 0
papers



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/775_Books_and_Chapters_1567056864.xlsx

Resour ce
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Contri bution of A J I NSTI TUTE OF 10 120
Charity in Cash and MANAGEMENT | N
Kind to Kerala and | COLABORATI ON W TH
Koorg Fl ood victins AJl V5
worth Rs. 60, 000/
| naugur ati on of AJI M AND AJl VB 1 80
For um Yogakshena
for Health Charity
and Donati on of
Bl ood
Field Survey in AJIM Nitte 8 30
support of Uni versity and
col I aborative Uni versity of
research project of Pennsyl vani a
Nitte University
and University of
Pennsyl vani a on
Digital Banking in
Rural India
O phanage Visit to AJl M AND 5 50
Abhayashr ama, Abhayashr ama,
Konaj e Konaj e.
M nme Show on Vot er AJI M AND ZI LA 10 20
Awar eness at Urva PANCHAYAT,
Store Bus Stand, MANGAL ORE
Mangal or e
View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Contri bution of
Charity in Cash
and Kind to
Keral a and
Koorg Fl ood

AJI M and AJI MS

Charity 10

120
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victins
M nme Show on AJI'M AND ZI LA M me Show 10 20
Vot er Awar eness PANCHAYAT,
at Urva Store MANGAL CRE
Bus St and,
Mangal or e
O phanage Visit AJl M AND O phanage visit 5 50
to Abhayashr ama,
Abhayashr ana, Konaj e.
Konaj e
Contribution of | AJ Institute |Expert Lecture 1 62
Worren in of Managenent
Devel opi ng Entr
epreneurship
Tobacco A J Institute |Expert Lecture 1 90
Consunpti on, of Managenent
Hypert ensi on
and Present
Life Style
I naugur ation of | AJIM and AJIMS | Bl ood Donati on 1 80
Forum Canp
Yogakshenma for
Heal th Charity
and Donati on of
Bl ood
Trai ni ng AJI M and JC, Wor kshop 1 25
programre on Mangal or e
publ i c speaking
for public and
JC nenbers

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship MoU Si mpl us 01/ 06/ 2018 01/ 06/ 2019 St udent s
and On job Fi nanci al
Tr ai ni ng Consul t ancy
Private
Limted,
Mangal or e
I ndustri al I ndustri al Moder n 25/ 04/ 2019 25/ 04/ 2019 Facul ty
Visit Visit ki tchens and St udent s




Gaj avadana
tin products
Yeyyady
I ndustri al
Ar ea
| ndustri al | ndustri al Canpco 04/ 05/ 2019 04/ 05/ 2019 Facul ty
Vi sit Visit Chocol at es, St udent s
Put t ur
I nternship MoU A J. 01/ 06/ 2018 01/ 06/ 2019 St udent s
and On job Hospital and
Trai ni ng Resear ch
Centre,
Mangal or e
I nt ernship MoU Sevent h 01/ 06/ 2018 01/ 06/ 2019 St udent s
and On job Sense Tal ent
Tr ai ni ng Sol uti ons
I nternship MoU Cceanl i ner 01/ 06/ 2018 01/ 06/ 2019 Student s
and On job Servi ces Pvt
Tr ai ni ng Linmted
I nternship MoU I ndi an 03/ 09/ 2018 02/ 09/ 2019 Facul ty
and On job Institute of St udent s
Trai ni ng Mat eri al s
Managenent
(rrvv
I nternship MoU Nal apad 01/ 06/ 2018 01/ 06/ 2019 St udent s
and On job G oup
Trai ni ng
Field Trip O phanage |Abhayashrama | 16/ 03/2019 16/ 03/ 2019 Facul ty
visit , Konaj e. St udent s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
A. J. Hospital and 01/ 06/ 2018 I ndustry 1
Research Centre, Certificate
Mangal or e Programe in
Hospi t al
Admi ni stration
Si mpl us Fi nanci al 01/ 06/ 2018 I ndustry 5
Consul tancy Private Certificate
Limted, Bangal ore Programe in
and Mangal ore Fi nance
Branch
Cceanl i ner Services 01/ 06/ 2018 I ndustry 2
Private Limted Certificate
Programe in
Logi stics and
Summer I nternship

View File
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4085000

3846050

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
No Data Entered/ Not Applicable !!!
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 14860 4298931 191 86048 15051 4384979
Ref er ence 2256 0 0 0 2256 0
Books
e- Books 2000 0 2500 0 4500 0
Jour nal s 45 71247 45 81546 90 152793
e-Journal s 2 190806 2 190900 4 381706
CD & Video 456 0 196 0 652 0
Li brary 1 116706 0 0 1 116706
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platformon which module

Date of launching e-

is developed content

No Data Entered/ Not Applicable !!!

4.3 —IT Infrastructure
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4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 80 64 80 2 2 14 32
g
Added
Tot al 80 64 80 0 2 2 14 32 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

6733000 5715572 2823600 1666081

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Pl anning for the optinmal use of infrastructure: In order to make the optimal
use of available infrastructure, in the beginning of every semester, Dean
(Academ ¢ Affairs) and Students Council Advisor prepare the Cal endar of Events
in connection with academ c, cocurricular and extracurricular activities. At
the begi nning of every senester, the Dean (Academ c Affairs) in consultation
with the faculty nenbers all ocates the |lecture halls for regular subjects,
speci al i zati on subjects and dual subjects, dependi ng upon the nunber of
students. Planning in connection with use of library resources such as
ext ensi on of working hours during exam nations, issue of additional books,
library procurenent, to enhance the usage of eresources are undertaken in
library conmttee/ faculty neetings. Strategies for the optinal use of the
avail able infrastructure effectively: The Institute and library are kept open
between, 8.30 aam to 5.30 p.m with a provision to extend beyond, if
necessary. Meritorious Students are allowed to borrow unlimted nunber of
books. During the period of exam nation, the tinme restriction on the return of
books is rel axed Computer |ab is kept open between 9 a.m and 6 p.m Research
Centre is kept open between 9 .00 a.m and 5.00 p.m Definite hours are
allotted in the Tine Table to facilitate the club activities in the Conference
Hal | . Students to use l|laptops/ systens in a classroom which ensures the
optimumuse of WFi facility. Presentation and assignnment topics are based on
the ProQuest and JGate, to ensure optinumuse of journal portals. The Institute
houses a canteen and a stationery store, used by the students of sister
Institutions also staying in the incanpus hostel. The Institute allows the
organi zati ons such as Sikki mvani pal University, Vellore Institute of
Technol ogy, CMAT, KMAT, IIBF, Indian Insurance Institute, AlimPrenji




Uni versity, KPTCL etc., to use the conputer lab for the conduct of their
exam nations. Research Centre, Library and Conputer Lab are al so nade avail abl e
for outside research scholars, faculty of sister concerns and nei ghboring
institutions. Ofice space is provided to Indian Institute of Materials
Managenent for conducting its activities. The Trust nakes arrangenents for the
Mai nt enance of land and building of the Institute and the Institute nakes
arrangement for the maintenance of furniture, equipment and conputers through
annual budget allocations. LCD and UPS are maintai ned through AMC. Conputers
and ot her equi pnents are serviced through breakdown calls. Repairs are arranged
on ‘estimation and approval’ basis. Hardware and software purchases are nade
through a system of inviting quotations. Canpus and hostel waste such as paper
veget abl e wastes and dry | eaves are nanaged through Verm conpost Unit of the
I nstitute.

http://ajimmangalore.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support I nstitutional 11 60000
frominstitution support
Fi nanci al Support
from G her Sources

a) Nati onal Depart ment of 68 2981480
Soci al wel fare and
Backward cl ass
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Denp on Jgate 07/ 12/ 2018 115 M. Ravi Shankar,
I nformatics
Publ i shing Ltd,
Bangal ore
40 hour Training on 06/ 12/ 2018 22 CAST, Mangal ore
EXCEL
I nspirational Mvie 29/ 08/ 2018 55 Il MBA (Batch -B)
sessi on on Paramanu
I nspirational Mvie 29/ 08/ 2018 56 Il MBA (Batch -A)
session on Col our
Par adi se
Paper Dressing and 29/ 08/ 2018 45 Il MBA (Batch — A)
Best out of Waste
Teachers Day 05/ 09/ 2018 107 Director, AJIM
Cel ebration
I nspirational Mvie 12/ 09/ 2018 56 Il MBA (Batch —-A)
Presentation on 102
not out
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| nduction Programre
and PTA neeting

03/ 10/ 2018

115

Director, AJIM

I naugur ati on of
St age of honour and
pride

04/ 10/ 2018

113

Director, AJIM

Logo Rangol i
Festi val

11/ 10/ 2018

55

I MBA (Batch -B)

I nspirational Mvie
Presentation titled
— Neeraj a

11/ 10/ 2018

58

| MBA (Batch — A)

Shar ada Pooj a
Ayudha Pooj a
Cel ebration

17/ 10/ 2018

110

Director, AJIM

St udent s Counci |
| naugur ati on

29/ 10/ 2018

112

Dr. Dayanand,
Fi nance O ficer,
Mangal or e
Uni versity

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Aptitude 115 115 115 0
Test
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Karvy Pvt 29 1 PI NCLI CK 12 2
Limted
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education
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2019 0 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Interactive novie session Institutional Level 53
Gazi Attack
Cooking without fire Institutional Level 7
800 Meters (Grls) I nstitutional Level 4
Di scuss Throw (G rls) Institutional Level 12
Shot Put (Grls) Institutional Level 12
Chess (G rls) I nstitutional Level 6
Carom Doubles (G rls) Institutional Level 12
100 Meters (Grls) Institutional Level 14
200 Meters (Grls) I nstitutional Level 9
Tug of War Institutional Level 8
Carom Singles (Grls) Institutional Level 10
Col | age Institutional Level 6
Penci| Sketch Institutional Level 8
Mehendhi Institutional Level 8
Carom Si ngl es (Boys) Institutional Level 25
Carrom Doubl es (Boys) Institutional Level 18
Badmi nton Singl es (Boys) Institutional Level 14
Tabl e Tenni s Singl es Institutional Level 8
(Boys)
Chess (Boys) Institutional Level 6
Cricket (Boys) Institutional Level 4
Vol ey Ball (Boys) Institutional Level 4
Triple Jump (Grls) Institutional Level 5
Javelin Throw (G rls) Institutional Level 16
Long Junp (G rls) Institutional Level 8
400 Meters (Grls) Institutional Level 6
800 Meters (Grls) Institutional Level 4
Di scuss Throw (G rls) I nstitutional Level 12
Shot Put (Grls) Institutional Level 12
Chess (Grls) Institutional Level 6




Carom Doubles (G rls) Institutional Level 12
100 Meters (Grls) Institutional Level 14
200 Meters (Grls) I nstitutional Level 9

Tug of War Institutional Level 8

Carom Singles (Grls) Institutional Level 10

Col | age Institutional Level 6

Penci| Sketch Institutional Level 8

Mehendhi Institutional Level 8

Face Painting Institutional Level 9

Col | age Maki ng Institutional Level 49

Paper dressing and Best Institutional Level 57
out of waste

Sol o Si ngi ng Institutional Level 9

Group Singing Institutional Level 4

Sol o Dance Institutional Level 3

G oup Dance I nstitutional Level 4

Rangol i Institutional Level 7

Variety Institutional Level 2

Product Rel aunch Institutional Level 55

Managenent Scoop Activity Institutional Level 34

New Product Devel opnent Institutional Level 60

Creativity out of fruits I nstitutional Level 44
and Veget abl es

Paint Art Fight against Institutional Level 50

terrorism
Logo Rangol i Institutional Level 56
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of
award/medal Internaional awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

St udent Counci |

coordi nate all
The Student Counci l

Cener al ,

cocurricul ar

and extracurricul ar

St udent

of the Institute has a very efficient,
functioning to give due representation to students in various bodi es and

activities of the Institute.
conprises a strong contingent of about 140 students. It
consi sts of Student Chief Executive,
Joint Secretary,
O fice Bearers of Cl ubs and Associ ati ons,
senior faculty is designated as the Student Council

functioning at the Institute.
Advi sor who perforns the

Deputy Executive,
Cl ass Representatives of all

ef fective system of

Secretary

the cl asses and the

The
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rol e of guide and coordinator. Student Council Advisor preparesin consultation
with the Dean and the Director. Schedul e the events of cocurricular and
extracurricular events in the beginning of every semester. There are 36 C ubs
and Associ ations, performng different functional responsibilities. Each
Cl ub/ Associ ation is headed by a faculty nenber and two student coordinators,
fromeach class. The concerned C ubs and Associ ations plan, organi ze and
conduct the programmes as per the Schedul e. Frequent reviews are nmade in the
neeti ngs of Faculty and Executive Council to assess and confirmthat the
conduct of the programmes is as per the Schedul e. The Student Council has been
very active by organizing a nunber of academic, co curricular, extracurricular
and sociocul tural progranmes such as Expert Lectures Talent Hunt, Role Pl ay,
GD/ CS and Denp Preparation of Short Mvies Inspirational Myvie Review Sessions
Open Discussions on the current issues and conduct of Open Assenbly Cel ebration
of festivals viz. Onam Dasara, Deepavali and Christmas Cul tural Wek
Traditional Day Intrafest Representation of Institute in various fests
organi zed by other institutions National Conference Annual Day Cel ebrations and
Sports day The Institute has provided for 36 clubs/associations to see that
mexi mum as well as even representation is offered to the students. The
nom nati on of 140 students out of student strength of 206 indicates the
ef fective representation given to students in the various academni c
adm ni strative bodies and cormittees. The effective percentage of student
representation given being nearly 68. Further, the Institute ensures that al
students get a chance of participation in one or the other event, in one way or
the other. Hence, the Student Council functions actively by organi zing various
events successfully under the guidance of faculty and | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

46

5.4.3 — Alumni contribution during the year (in Rupees) :

4600

5.4.4 — Meetings/activities organized by Alumni Association :

Two neetings organi zed

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

SDP Theme: “Practicum on Powerful Persona and Passi onate Professionalisn Cur
Institution has always believed in providing good working environment and
training for staff to do their job efficiently. To matching this objective our
institute organi sed one day staff devel opnment programme for non teaching staff
of our institute and for our sister concern institution non teaching staff.
After getting approval fromthe managenent, director of the institute called
first brainstorning session of faculty menbers to decide thenme of the SDP and
resource person of this progranme. In this neeting all the faculty nenbers
actively participated and given their opinion regarding the thene and resource
person. So fromthis neeting we decided to conduct SDP on the thene “Practicum
on Powerful Persona and Passi onate Professionalisnf and deci ded Mj or




Radhakri shna M was the Resource Person on2l.04.2019. After this neeting
faculty menbers duty and responsibility list was put up in the notice board,
and organised 7 responsibility comittee headed by faculty nenber and few
student. Before the event once nore tine neeting called and taken the stock of
the situation and assigned few responsibilities to the students on that day.
Elixir — 2019 27th 28.02.2019 Institute Managenment Fest is the event that
students eagerly wait for. It all begins with the decision taken in the one of
the faculty neeting to conduct two day of Managenent Fest — Elixir 2019 on 27th
28.02.2019. M. Mahesh and Ms. Arathi K assistant professors of the institute
has appointed as fest coordi nators and student M ss. Mnisha, M. Karthikh, M
Fayaz and Ms. Rithikha and M. Ravi Kumar and Ms. |Ishra of second year students
appoi nted them as the main student coordinators of the fest. After discussing
wi th student coordinators faculty coordi nators decided to conduct 5 events in
the fest like Finance event, Marketing Event, Human Resource Managenent,
Busi ness Qui z and Best Manager for post graduate MBA coll ege’s students.
Managenent and Director after discussing with Fest Faculty Coordi nators,
decided to call Dr. P.L. Dharma, Dept of Political Science and Mass
Communi cat i on Mangal agangothri as a chief guest for the inaugural Progranme and
M's. Soujanya Hegde, Celebrity, Sri Allen Periera, Forner CEO, Bank of
Maharashtra for the valedictory and prize distribution cerenmony. Under the
supervi sion of fest coordinators, many conmittees are forned |ike Escort
Committee Registration Conmittee, Procurenent Conmmittee, Transportation
Conmittee Decoration / Sound System/ Technical Handling Committee and Food
Committee etc and for each comrittee one teaching staff as well as student
representatives are assigned with their duty and responsibilities. Students has
given responsibility of getting sponsorship for fest , adm nistrative and
| ogistical part of the fest, but all powers of approval lie with the director
of the institute and conmttee faculty in charge. . Before the event, many
committee neetings held and faculty in charge discussed all fest matters with
students and al ways keeps themin the |loop with regards the activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent A J Institute of Managenent affiliated
to Mangal ore University,

Mangal agangot hri and foll ows the
curriculum and syl | abus prescribed by
the University for Al its Courses.
Affiliated Institutions are not allowed
to design their own curriculum Rather,
after every 5 to 6 years, University
revise their syllabus and senior
faculty nenbers from our coll ege have
been a part of the curricul um
devel opnment committee fornul ated by
uni versity and have contributed to
curricul um devel opnent.

Teachi ng and Learni ng A J Institute of Managenent Institute
we follow a holistic approach for
growt h and devel opnent of students, our
teachi ng and | earni ng net hodol ogy
i ncl udes brainstorm ng, presentations,




qui zzes, hands on activities, Festival
Cel ebrations , Cubs and Associ ati ons,
Dayl ong wor kshops , Social Survey
conducted , Spot semi nars conduct ed,
Provi sion of |earning experiences,
Deput ation of students in nanagenent
fests, Add on programmes, Student
participation in series of
Onl i neAptitude Tests, Denpbs on the use
of know edge software’s and case
studies etc. Also Institute nmade it
compul sory for students for summer
nternship after second senester in the
conpany to get practical experience
about corporate world. W al so depute
students for social survey for other
uni versity research progranmme to gain
t he know edge of understandi ng soci al
environment in around the Mangal ore.

Exam nati on and Eval uati on

As per University rules, there is Two
Internal exam nations to be conducted
in a senester by the institution and
uni versity Exami nation is conducted by
Uni versity, which is a centralized
process managed by University. For
i nternal exam nation each subject in
charge faculty nenber prepares separate
question papers and Director of the
institute will be deciding the final
guestion paper for the interna
exan nation. Every senester end

internal marks of the students will be
di splay in the notice board and
signature of the students will be taken

bef ore upl oading the sane in the
uni versity website.

Research and Devel opnent

For pronoting research A J Institute
has purchased subscription for various
online research journals and libraries

to provide | atest resources for the

faculty nenbers. Alnpbst all faculty

menbers are provided with persona

conmput er which hel ps them carry out
their research work. The institute has

WFi enabled internet facilities for

the fast access to online resources.

The faculty nenbers are encouraged to
publish their research contributions in
various National International Journals

and conferences. The Institute
encour ages the research schol ars by
provi di ng onduty | eave to focus on
their research. , The institute
notivates the faculty nenmbers to attend
resear chori ent ed
sem nar s/ wor kshops/ conf erences etc. The
Institute encourages faculty nmenbers to




pursue Ph. D programes in reputed
uni versities. The institute supports
the researchers by providing high end
computing facility with necessary
software and with nodern equi pnents. W
feel proud and happy to informthat we
are the only stand alone institute in
MBA i n our region who got 2(f) and
under 12(B) from UGC. Institute

encouraged all the faculty nenbers to
upl oad research proposal for UGC
granted m nor research progranme.

Li brary, I CT and Physica
Infrastructure / Instrunentation

A J. Institute of Managenent is
endowed wi th the resources such as:
Excellent digitalized library with
about 14,529 books, 47 journals, two
know edge software JGate and ProQuest,
four multinmedia PC s with internet
connection supported by WFi and LAN.
Air conditioned conputer |ab, equipped
with |licensed hardware and |icense

software, high speed and secured

i nternet access, Dell Sonic wall,
branded Desktop PCs supported by DELL
server tower. Spacious Airconditioned
classroons with internet connected ful
range of audiovi sual systens and air
condi ti oned conference hall, round the
clock security for the canpus supported
by CC Canera. Institute al so downl oaded
and purchased nearly 8000 ebooks from
dell net portal and from other sources
for the institute library.

Human Resour ce Managenent

We strictly believe in the notto of
team bui I di ng and col |l ective deci sion
maki ng. The Institute organi zes vari ous
orientation and enrichnent progranmnes
for both teaching and nonteachi ng staff
menbers for upgrading their skills in

the | atest technol ogy. AJI M provide

Speci al Leave for pursuing higher
studi es, attending enrichment
cour ses/ sen nar s/ conf er ences/ wor kshops
and exam duties. Institute has
Bi ometric, CCTV facility which is used
for human resource nmanagenent.

I ndustry Interaction / Collaboration

Efforts are made to build and maintain
excel lent rapport with the Managenent
of various Organi zations and | ndustries
and forge coll aborative Industry,

Academ a al liances. This provides a
uni que and rare opportunity provided to
students to learn the theoretica
concepts practically. Institute is in
process of initiating Menoranda of
Under standing with naj or conpanies to
provide certificate programmes.




sem nars,

Pr ogr ames.

Institute deputes students for
managenent devel opnent
programes and conferences organi sed by
the industry and corporate.
second senester students actively
participated in industry institute al so
assi st students to do Summrer
Cetting our students
sui tabl e placenents in the conpany
after the course conpletion institute
has signed MOU wi th Bangal ore base
Conmpany Seventh Sense Pvt

After the

I nternship

[imted for

pl acenment assi st ance.

Adm ssi on of Students

students in their

and MAT, KMAT, PGCET etec.,

Institute to eval uate the conpetency of
the student at the base |evel.

The scores/ grades secured by the
Bachel or degree | evel

enabl e t he

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Bej ai

Endees Conputers,

S67, Rammi k Ar cade,
Kapi kad Road, Mangal ore 575004

Adm ni stration

Bej ai

Endees Conputers,

S67, Rammi k Arcade,
Kapi kad Road, Mangal ore — 575004

Fi nance and Accounts

Bej ai

Endees Conputers,

S67, Rammi k Arcade,
Kapi kad Road, Mangal ore — 575004

Student Adm ssion and Support

Mangal ore University,
Konaj e,

Mangal agangot hri ,
Mangal ore — 574199

Exam nati on

Mangal ore University,
Konaj e,

Mangal agangot hri ,
Mangal ore — 574199

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Devel opnent
Programme on

“Agile
Leadership in
t he Changi ng

Busi ness

Envi ronnent”

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Rashm tha Facul ty LMVET 4600
R Kotian Devel opnent
Programme on
“Unravel | i ng
t he Research
Donmai n”
2018 M. Mahesh P. G Three day LVET 2800
Managenent




2018

M. Mhesh P. G

one day State
Level
Conf erence on
“Wonen Entrepre
neur shi p”

LMET

500

2018

M. Mahesh P. G
M . Deepak K
Rao

I nt er nati onal
Conf erence on
“Cont enpor ary
Practices in
Enhanci ng
Busi ness
Excel | ence”

LMET

7200

2019

M . Chet han
Kunmar

Attend the two
days Managenent
Devel opnent
Programe ( MDP)
on “Contract
Managenent ”

LMET

3700

2019

M . Deepak Rao,
M. Mahesh
P.G Ms.
Har shi t ha,
Prof. Arathi K

one day
Nat i onal
Conf erence on
t he thene
“Tourism
Hospitality
I ndustry

LMET

2000

2019

Ms. Rashm tha
R Koti an

Attend the Five
days dd obal
Initiative on
Acadeni c
Net wor k (G AN)
program on
“d oba
Sour ci ng
Strategi es and
Appl i cations”

LMET

1700

2019

Prof . Mahesh
P. G

a Two Day
Wor kshop on
“Resear ch
Met hodol ogy and
Dat a Anal ysi s
Usi ng SPSS”

LMET

1900

2019

Prof. Chet han
Kumar

a one day
Facul ty
Devel opnent
Programme on
“Technol ogy
Enabl ed C ass
Roon?

LMET

450

2019

M's. Swapna
Shetty

one day
| nt er nati onal
Conf erence on
the Thenme “A
Decade of
d oba
Fi nanci al

LMET

2600




Crisis

2019

Ms.
Shetty

Swapna wor kshop on the
Thene “Witing

Resear ch Paper”

LMET 500

2019

Ms.
Shetty

Swapna Consent to
attend a
OneWek FDP on
“Fundanent al s
of Data
Anal ysi s
Reporting for
Research and
Publ i cati on”

LMET 27730

2019

Pr of .
Rao

Deepak Nat i onal
Conf erence on
MBA Jour ney
111: Energing
opportunities
Chal | enges

LMET 6593

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

facility for all

Hospi t al

Handsone salary for the
faculty Provident Fund
Medi cal
assi stance through A J.
and Research

Transport facility for

staff Earned Leave,
Maternity Leave are
provi ded The Institute

teachi ng and nont eachi ng
EPF,

Cash prizes are awarded
to rank hol ders of
uni versity exam nati on.
Industrial trips are
organi zed and several



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/775_Faculty_Emp_1569922354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/775_Training_Programmes_1569923057.xlsx

facility along with
rei mbursenent of all

Centre Provision of provi des coll ege uniform wor kshops, training
hol i days as per the to nonteaching staff sessions are conducted
Uni versity cal endar and for their overall
CL/SL/EL facility as per i mprovenent. |n canmpus
the Trust rules Leave girls hostel facility

with quality housing
facility.

i nci dental expenses,
incurred in connection
with attending
conferences Organi zing
Facul ty Devel opnent
Programes at the
Institute every year
Laptop for every faculty
Fi nanci al assi stance for
research and publication
activities Research
facility through Research
Centre for individua
growt h. Assistance to the
Faculty in procuring
research grants fromthe
CGover nnent and ot her
organi zati ons

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts of the Institute are audited regularly as per the Governnent
rules. An internal auditor, audits our accounts every quarter. He checks cash
receipts with fee receipts and paynents with vouchers and necessary supporting

documents. He also ensures that all payments are duly authorized. But the

external auditor conducts Statutory Audit at the end of the financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

Purpose

Shades Mangal or e, 75000 Fest — elixir
Ever green Mangal ore,
Sanvitti — Capital Udupi,
Uni on Bank, Canara Bank,
M FSE, Hangyo I ce cream
Titan Eyepl us,
Panchar at hna, St Antony
Har dwar e, Deepak Steel,
Salian and Famly —

Mangal or e

Managenent

View File

6.4.3 — Total corpus fund generated

488

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/775_Funds_or_Grants_1569924719.xlsx

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No No
Adm ni strative Yes Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Conducted parents teacher neeting at the institute on first year induction
programre and appoi nted nenbers for the committee by the faculty in charge -
Student council nenber Manisha s Father has contributed and hel ps our students
to raise fund and kind to organi se national |evel managenent fest at the
college. * Institute has collected the Parents signed antiragging affidavits
docunent. < Institute invited parents for annual day and prize distribution
cerenony progranmme

6.5.3 — Development programmes for support staff (at least three)

« Staff Devel opnent Programme for Non Teaching Staff was organised at Institute
on the theme “Practicum on Powerful Persona and Passionate Professionalisni on
21.04.2019 at college canmpus. ¢ Financial assistance for non teaching staff for
attendi ng workshop and conferences provided. Ms. Ajitha Kunmari attended OneDay
Workshop on Digital Informatics on 10th May 2019 at Mangal ore University
Col | ege and coll ege has paid registration fees of this programre ¢ Annually
salary increnments and two sets of uniform provided by the trust.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Upl oaded ninor research proposal in UGC website ¢ Introduced certificate add
on courses of “Excel and its Managerial Use” for second year students and
Cor porat e conmuni cation courses (Excel and Conputer Basic) for first year
students. ¢ Institute has got approval for additional intake of one nore batch
of first year students for the next acadenic year.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Lecture on 10/ 08/ 2018 10/ 08/ 2018 10/ 08/ 2018 117

How to be a
successful E
ntrepreneurs

2018 One day 01/08/ 2018 01/ 08/ 2018 01/08/ 2018 119

wor kshop on

the thenme “P

reparations
for

Pl acenent s:

An overvi ew

2018 Mock 30/ 08/ 2018 30/ 08/ 2018 30/ 08/ 2018 118
| nterview




2018

Three Day
wor kshop on
“Pl acenent
Pr eparation”

22/ 10/ 2018

22/ 10/ 2018

24/ 10/ 2018

119

2018

Two day
wor kshop on
“Sel f
Awar eness
and
Effective
Personal ity”

08/ 11/ 2018

08/ 11/ 2018

09/ 11/ 2018

116

2018

Expert
| ecture on
Theory, Denp
and Practice
on Fire and
Safety

07/ 09/ 2018

07/ 09/ 2018

07/ 09/ 2018

232

2018

I nspirationa
| Movie
sessi on on
Par amanu

29/ 08/ 2018

29/ 08/ 2018

29/ 08/ 2018

58

2018

I nspirationa
| Movie
sessi on on
Col our
Par adi se

29/ 08/ 2018

29/ 08/ 2018

29/ 08/ 2018

52

2018

I nspirationa
| Movie
Present ati on
on 102 not
out

12/ 09/ 2018

12/ 09/ 2018

12/ 09/ 2018

54

2018

Intra
Managenent
Fest

15/11/ 2018

15/ 11/ 2018

15/11/ 2018

236

2018

I nspirationa
| Movie
Presentation
on Gazi a
Att ack

29/ 11/ 2018

29/ 11/ 2018

29/ 11/ 2018

55

2019

Contri bution

of Wonen in

Devel opi ng E

ntrepreneurs
hi p

13/ 03/ 2019

13/ 03/ 2019

13/ 03/ 2019

112

2019

| ecture on
Bl ue Ccean
Strat egy

15/ 03/ 2019

15/ 03/ 2019

15/ 03/ 2019

110

2019

| ecture on
Sel f
Awar eness
for
Pr of essi onal
Ef ficiency

20/ 03/ 2019

20/ 03/ 2019

20/ 03/ 2019

113




2019

| ecture on
Tobacco
Consunpti on,
Hypert ensi on
and Present
Life Style

04/ 04/ 2019

04/ 04/ 2019

04/ 04/ 2019

108

2019

| ecture on
Provi dent
Fund and

Pensi on Fund

18/ 04/ 2019

18/ 04/ 2019

18/ 04/ 2019

112

2019

Two day
wor kshop on
the thene
“Attitude
and
Pr of essi onal
Per fection”

06/ 03/ 2019

06/ 03/ 2019

07/ 03/ 2019

118

2019

Four Day
wor kshop on
“Pl acenent
Preparation”

06/ 02/ 2019

06/ 02/ 2019

09/ 02/ 2019

117

2019

Elixir —
2018
Nat i onal
Level
Managenent
Fest

28/ 02/ 2019

28/ 02/ 2019

01/ 03/ 2019

560

2019

I nspirationa
| Movie
Present ati on
on Uri

07/ 03/ 2019

07/ 03/ 2019

07/ 03/ 2019

54

2019

| ndustri al
Visit

25/ 04/ 2019

25/ 04/ 2019

25/ 04/ 2019

58

2019

| ndustri al
Visit

27/ 04/ 2019

27/ 04/ 2019

27/ 04/ 2019

58

2019

Tr adi ti onal
Day
Cel ebrations

27/ 04/ 2019

27/ 04/ 2019

27/ 04/ 2019

221

2019

Cul tural day
cel ebrations

29/ 04/ 2019

29/ 04/ 2019

29/ 04/ 2019

238

2019

Sports Day

30/ 04/ 2019

30/ 04/ 2019

30/ 04/ 2019

234

2019

Short Mbvi e
Rel ease —
“Power of

Yout h”

15/ 04/ 2019

15/ 04/ 2019

15/ 04/ 2019

58

2019

O phanage
Visit to Abh
ayashr amma,
Konaj e.

16/ 03/ 2019

16/ 03/ 2019

16/ 03/ 2019

35

2019

M ne Show on
Vot er
Awar eness at

15/ 04/ 2019

15/ 04/ 2019

15/ 04/ 2019

39




Urva
Bus

Store
St and,

Mangal or e

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Expert Lecture 13/ 03/ 2019 13/ 03/ 2019 36 62

pn Contribution
of Wonen in

Devel opi ng Entr
epreneurship

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power

requi rement of the Coll ege net
sources by Installation of 150 KV Sol ar

panel

by the renewabl e energy

for solar energy is under

progress. The Institute and Hostel power requirenent is 100 KV. However, the
excess 50 KV will be transferred to the grid of Karnataka Power Transm ssion
Company Limted for Rs. 9.00.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Physical facilities No 0
Provision for lift No 0
Braille No 0
Software/facilities
Scri bes for exam nation No 0
Speci al skill devel opment No 0
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 0 03/09/201 | 000000 |Since the [Pollution 236
8 col | ege
is
sui tuat ed
nearer to




t he
Nat i ona
H ghway
To avi od
Noi se and

Alr
pol I ution
aircondit
i oners

are
fitted in
all the

Cl ass

Room
Conput er
Lab and A
uditorium

2018

03/ 09/ 201
8

Boys
Hostel is
si tuat ed
far away
fromthe
col | ege.

Hence
Col | ege
provi des

regul ar
Transport
facilitie
s to the
hostel |l er
S

Transport
ation

15

2018

07/ 09/ 201
8

Theory,
Deno and
Practice
on Fire
and
Safety

Saf ety
Agai nst
Fire
Acci dent s

236

2018

23/ 08/ 201
8

Contri but
i on of
Charity
in Cash
and Ki nd

to Keral a

and Koorg

Fl ood
victinms
worth Rs.
60, 000/

Charity
for flood
af f ect ed
area

256

2018

16/ 11/ 201
8

Yogakshem
a for
Heal t h
Charity

and

Donat i on

of Bl ood

Bl ood
Donati on

80




2019 0 15/ 04/ 201 M me Show| Street 20
9 on Voter Pl ay
Awar eness
at Urva
Store Bus
St and,
Mangal or e
2019 0 11/ 05/ 201 Training | One day 29
9 pr ogr amre | wor kshop
on public
speaki ng
for
public
and JC
nmenber s
2019 0 14/ 04/ 201 Provi dent Expert 116
9 Fund and | Lecture
Pensi on
Fund
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Bl ue Ccean Strategy
Expert Lecture

15/ 03/ 2019

15/ 03/ 2019

236

Sel f Awar eness for
Pr of essi onal
Ef ficiency Expert
Lecture

20/ 03/ 2019

20/ 09/ 2019

116

Tobacco
Consunpti on,
Hypert ensi on and
Present Life Style
Expert Lecture

04/ 04/ 2019

04/ 04/ 2019

236

Career Buil ding
Expert Lecture

20/ 04/ 2019

20/ 04/ 2019

236

Two day wor kshop on
the thene “Attitude
and Prof essi ona
Perfection”

05/ 03/ 2019

06/ 03/ 2019

116

I nspirational Mvie
sessi on on Col our
Par adi se

29/ 08/ 2018

29/ 08/ 2018

56

I nspirational Mvie
Presentation titled
— Neeraj a

11/10/ 2018

11/ 09/ 2019

60

Club Activity — Art
Pai nt progranme on
the theme Fi ght

07/ 03/ 2019

07/ 03/ 2019

50




Agai nst Terrorism

Short Movi e Rel ease 15/ 04/ 2019 15/ 04/ 2019 236
— “Power of Youth”

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institute has developed its own practices to ensure greenery around and
also to contribute to ecol ogi cal bal ance, by inplenenting a few hunbl e
unstructured systens, which are nentioned here below s Myjority of the students
and staff of the Institute use public transport to travel fromtheir respective
pl aces. ¢ Dustbins are provided in the classroons and in some strategic points
to collect the paper waste. However, the use plastic carry bags by students and
canteen personnel are highly discouraged. ¢ Al internal comrunications are
carried out to the students and faculty nenbers through emails and Wat sapp
groups. ¢ In a simlar way, after conducting programmes, the faculty in charge
prepares a detailed report with photographs and stores the sane in the form of
econtent and nade accessi ble through Institute website. o Efforts are al so nade
to keep the canpus clean and green, through planting trees and regul ar
mai nt enance of garden.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

First Best Practice: Title of the Practice: Short Video Preparation and
Inspirational Video Presentation Objectives of the Practice: This best practice
has two di nmensi ons Preparation of Short videos and Presentation of
Inspirational videos. The specific objectives of the practice are To unl eash
hi dden talents, creativity of students and to build teamspirit anbng them To
provi de the hands on experience to the students on the application of
managenent theories to practice. The Context: Thenes such as environnent
protection, gogreen, corruption etc., are selected for short video preparation
to create awareness on the thenmes and to address such soci al nenace. For
inspirational video presentation, subjects |like stories of successful
personalities, results of inspirations, famly, culture etc., are selected to
notivate the students to incul cate val ues. Second Best Practice: Title of the
Best Practice: Publication of Biannual Research Journal Anveshana... Search for
Know edge Objectives of the Practice: Today, higher education is considered as
atrinity to performthreefold functions: teachinglearning, researchpublication
and ext ensi ondevel opnent. Wth this background, the Institute is publishing
this Research Journal with the specific objectives such as To carryout research
and publication activities religiously To create a research bent of mnd anbng
the students and faculty To facilitate the publication activities of the
faculty of the Institute and other scholars ¢ To contribute to the existing
bank of knowl edge with new additions ¢ To develop quality academ c rel ations
wi th other academ cians and institutions ¢ To strengthening the library of the
Institute through getting other quality journals on exchange basis The Context:
Wth the novel idea of contributing further, our Journal enbraces the domain of
know edge from Comrmerce, Managenent, Finance, Marketing, Banking, |nsurance,
Human Resource Managenent, Agriculture etc. As the need of the hour, it focused
on research articles, case studies, enpirical reports and conceptual papers on
contenporary issues. The Institute has brought out the special issues of the
Journal intermttently, on sone special occasions |ike national conference etc.
The Journal would contain invariability, a page for book review to enhance the
readi ng practices anong the people. The Institute also focused on the regional
representation and cross sections of the society while selecting the scholarly
articles for publication, to know around better. Mst inportantly, the
Institute ventured to enter the area of publication when there was dearth of
quality research articles as no other educational institution under Mangal ore
Uni versity, thought of bringing out a research journal




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ajinmmangal ore. ac.in/wp-content/upl oads/ 2018/ 12/ best practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A.J. Institute of Managenent has not left a single stone unturned in devel oping
the Institute as a Centre of Excellence in Managenent Education by conti nuously
benchmarking itself against the best. It is our mssion to inpart val ue based
managenment educati on, designed to prepare young nen and wonen for | eadership
positions. The Institute also believed that ‘teachinglearning’ is no |onger
restricted to the classroom hence, noved beyond the boundaries and structured
course content. As per our Vision, business education is the process of
i mparting know edge that is essential, skills that are relevant and val ues t hat
are foundational. Further, fact renains that business education has to provide
two kinds of know edge that is ‘howto think’ (know edge conponent) and ‘how to
live' (skill conponent). The distinct thought of the Institute is that, success
of a student at our Institute not only to be decided by the marks or CGPA he or
she is scoring, but also to what extent he or she is transforned over the four
senesters by inbibing the skills and val ues. Hence, as per the distinctiveness
of our Vision Mssion, priority and thrust is given for the skill building
activity to nmake the students proficient, perfect and professional. Wth the
novel idea of enhancing of knowl edge and skills as well as for inparting val ues
among the students, the Institute | ooked beyond its boundaries and strived hard
to achieve the better of the best in managenent education, as it is reflected
in our Vision. Wth this intension, the Institute organi zed a | arge nunber of
activities through different C ubs and Associations. These varied activities
provi ded hands on experience to the students and taught them how to pl an,
organi ze, coordi nate, supervise, control, articulate, conmunicate, work in a
team notivate (self and others), devel op sense of responsibility, reasoning
and so on. Accordingly, the Institute planned and inplenented activities
through a structured action plan. They are properly coordi nated and supervi sed
through C ubs and Associ ati ons.

Provide the weblink of the institution

http://aji mangal ore. ac. i n/ wp-cont ent/ upl oads/ 2018/ 12/ Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of Action for next Academ c Year ¢ Since the building has expanded
and renovated, library will be shifted to the new spaci ous roomwi th nodern
infrastructural facilities. ¢ Enabling the easylib software to access books
online « Providing additional conputers for accessing ebooks at library. e
Creating provision of uninterrupted internet connectivity with four paralle
connection, coordinating professional institutions working under Laxm Menori al

Education Trust. ¢ Enhanced focus on skill devel opnent activities to the
students. ¢ In order to provide quick services to the students and their parents,
institution office will be nodernized. ¢ Provision of new staff roomfor the

faculty menmbers ¢ Procurenent of |atest edition reference books ¢ Introducing

I ndustry certified new addon courses ¢« Organi zing placenent drive at institute
canmpus ¢ Organi zi ng Teaching Skill enhancenment Faculty Devel opnent Program e
Signing MOUwth AMfor CVA United states programe Introduction of New Online
and O fline courses



http://ajimmangalore.ac.in/wp-content/uploads/2018/12/bestpractices.pdf
http://ajimmangalore.ac.in/wp-content/uploads/2018/12/Distinctiveness.pdf
http://www.tcpdf.org

