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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution A.J. I NSTI TUTE OF MANAGEMENT
Name of the head of the Institution T. Jayaprakash Rao
Designation Di rector
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 0824- 4283581
Mobile no. 9448812099
Registered Emalil aj i mmangal ore@edi ffnail.com
Alternate Email deep_gdc@ahoo. co.in
Address OPP. NAHI NDRA SHOAROOM KOTTARA CHOVKI
City/Town Mangal or e
State/UT Kar nat aka
Pincode 575006

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

K DEEPAK RAO

Phone no/Alternate Phone no.

08242455340

Mobile no.

7892521502

Registered Email

aj i mmangal ore@edi ffmail.com

Alternate Email

deep_gdc@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ajimmngal ore. ac. i n/ aqgar -

report/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ajinmngal ore. ac.in/academ c-

cal endar -2/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.83 2012 15- Sep-2012 14- Sep- 2017
2 B+ 2. 67 2018 03-Jul - 2018 02- Jul - 2023

6. Date of Establishment of IQAC

18- May- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

BEST- BU LT ON BEST OF

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
WORKSHOP ON BEI NG THE 22-Cct-2019 166



https://ajimmangalore.ac.in/aqar-report/
https://ajimmangalore.ac.in/aqar-report/
http://ajimmangalore.ac.in/academic-calendar-2/
http://ajimmangalore.ac.in/academic-calendar-2/

THE BEST- LIFE SKILLS

ORI ENTATI ON ON CAREER I N 18- Cct - 2019 60
BANKI NG 1
SPECI AL EXPERT LECTURE ON 16- Cct - 2019 45
SELF EMPONERVENT FOR 1
PROFESSI ONAL EXCELLENCE:
A REVISIT
CAREER GUI DANCE PROGRAMVE 26- Sep- 2019 95
ON CMA - CERTI FI ED 1
MANAGENMENT
ACCOUNTANTS( USA)
EXPERT LECTURE ON 25- Sep- 2019 116
EVMPLOYABI LI TY SKILLS FOR 1
MANAGEMENT GRADUATES
SPECI AL EXPERT LECTURE ON 24- Sep- 2019 30
LEADERSHI P SKI LLS 1
CLUB ACTIVITY ON PRODUCT 23- Sep- 2019 116
REL AUNCH 1
CLUB ACTIVITY ON PRODUCT 18- Sep- 2019 55
REL AUNCH 1
EXPERT LECTURE ON WOMVEN 09- Sep- 2019 120
ENMPONERVENT 1
EXPERT LECTURE ON KAI ZEN 03- Aug- 2019 110

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6225_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6225_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6225_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

15 systens were exclusively purchased for the business |ab Conducted expert

| ectures by small firmenterprises Milti

pur pose hal |

of 35x35 sq feet was newy

devel oped which can be used for focused workshops and ot her activities Conduct of
Intercol |l egiate conpetition Yakshakal autsava 2020 to encourage | ocal

art form

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Club Activity — BMI Event (I MBA Batch [Achieved

- A

Social Survey (Il MBA — A & B Batch) Achi eved

Expert Lecture 111 (11 NMBA) Achi eved

Interactive Video Session (Il MBA Batch |Achi eved

~ B)

Club Activity — Marketing Event (11 MBA|Achieved

Batch — A)

Wor kshop (Il MBA Batch — A & B) Achi eved

Expert Lecture Il (11 NMBA) Achi eved

Mock Interview (11 NMBA) Achi eved

I nternship Viva Achi eved

Expert Lecture | (MBA) Achi eved

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 26-Jul - 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit

17- May- 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6225_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020
Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS in Library: The library activities
of the Institute are automated by using
Software called Easy Lib. It is a data
source, residing on a server and serves
as a Centre to our entire network,
having the ability to build and nanage
our library. Easy Lib enables the
l'ibrary users to Perform extensive
search fromvarious term nals through
our LAN Performvarious library rel ated
activities such as procurenent,
classification, coding, issuing etc.
Functions as software for security and
I og on mechani snms. Connect our library
to other digital information centers,
on dermand. Use as a nultilingual data
entry facility. Easy lib also offers
bar coding conpatibility of the entire
library stack. Bar coding work is in
progress. The multimedia and PC/'s with
internet provided at the library,
enabl es the use of Easy Lib. The
students and faculty are given ID and
password for the use of online journa
portals. Likew se, our research journa
— Anveshana has a separate website
(ww. anveshana.in) and can be viewed
online portal through JGate, DELNET and
i scholar. MSin Ofice All expenses
of the Institute are budgeted and
approved in the Governi ng Counci
nmeeting, every year. Director forwards
t he proposal s of procurenent and
conduct of programmes to the Trust, for
approval. Al the procurenents are done
t hrough inviting quotations and the

| owest quotation is recomended to the
Managenent for approval. After the
procurenment, bills are settled through
paynents by Cheque. Salary paynents are
made t hrough Account Transfers. Student
fees are collected through DD, Account
Transfer or Cash, against the receipts.
Al'l financial transactions are recorded
with the help of software Tally.




Quarterly audit of all financial
transactions also add to the
transparency.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Dean (Acadenmic Affairs), in the beginning of the semester, designs the
curricul ar calendar, allots the teaching hours to the faculty and prepares the
Ti me- Tabl e. The Curricul ar Cal endar includes details regardi ng cormencenent of

I ecturing classes, Internal Exam nations, Viva-Voce, G oup Discussion/Case
Anal ysis, Presentation/Sem nar Hours, Summer |nternship, Project Wrk, Add-on
Certificate Progranmes related activities, Senester-end dates, etc. Likew se
the Student Council Advisor prepares the Cal endar of Events for co-curricul ar

activities, in the beginning of each senester. It contains the details of

Expert Lectures, Workshops, Denpbs, Training Programmes, Field Surveys,
I ndustrial Visits/Tours, Managenent Fests, various Club Activities, Activities
in connection with Menorandum of Under st andi ng, Conferences, Faculty
Devel opnent Programmes, Conpetitions on Extracurricular Events, Al unnae Meeting
and other Celebrative Programmes |ike Annual Day, Teachers’ Day, Cultural Day,

Sports Day etc., to be coordinated through C ubs and Associations. Once the
Cal endars are prepared, they are placed before the Director and are published
on the Notice Boards after discussing the sane in the faculty neeting. Teaching
Pl an: Teaching hours are allotted for individual subjects as prescribed by the
Mangal ore University and for Add-On Certificate Programme subjects as per the
internal regulations of the Institute. After the finalization of allocation of
teachi ng hours and subjects to the individual faculty, the sane is comunicated

to the menbers of faculty. After the allotnment of the subjects, each faculty
prepares | esson plans for each subject, indicating the hours allotted for each
unit of the syllabus. In order to ensure its active follow up, faculty
mai ntains a Work Diary, passing entries on daily basis. In the mandatory
subj ects prescribed by the University, the teaching pedagogy such as rol e-play,
subj ect quiz, presentation, business nodel etc., are inplenmented along with ICT
enabl ed support. Wth regard to add-on courses such as Soft Skill for Business,
50 percent weightage is given to theoretical conponent and 50 percent to
practical input. The effectiveness of Internship experience is ensured through
Viva and Internship Report. Evaluation procedures and practices The Institute
has the practice of ‘round-the-year evaluation’ of students on 360-degree
basis. The internal assessnment of 30 Marks are allotted on each subject as per
the parameters shown in the Table attached. To ensure quality and tinely
conpl etion of Project Wrk, a Project Wirk Diary systemis introduced in
2014-15. Work conpletion entries made by the student in the Diary, are
periodically nmonitored by the concerned Project Quide and the Director. Faculty
nmeetings are held periodically to review the academ ¢ work perfornmed by each
faculty/students. To keep the faculty nenbers abreast of |atest know edge, they
are deputed to various workshops and conferences organi zed by the University
and other Institutions. Further, effective curriculumdelivery is supported by
a flexible nulti-level conmunication structure conprising the Director, Dean
and Faculty nmenbers. Due to COVID 19 pandenic and Lock down from the nonth of

March 2020 mid, to ensure quality education to the students, regular online
sessions were conducted to students through the help of Google Meet , Zoom and

CGoogl e cl assroom apps. Even the Internal Exaninations were al so conducted

t hrough onli ne node.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

BUSI NESS BUSI NESS
EXCEL AND EXCEL AND
ANALYTI CS ANALYTI CS

Dates of Duration
Introduction
03/ 09/ 2019 2

Focus on employ Skill
ability/entreprene  Development
urship
EMPLOYABI L EMPLOYABI L
I TY I TY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
68

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Anal ytics

1S1 - Soft Skill for 10/ 03/ 2019 168
Busi ness
252 — Corporate 02/ 04/ 2020 168
Conmmuni cati on and
Etiqutte
I ndustry Certified 20/ 08/ 2019 23
Programe in Marketing
Industry Certified 21/ 08/ 2019 55
Programe in Human
Resour ce Managenent
Industry Certified 22/ 08/ 2019 13
Programme in Hospital
Admi ni stration
I ndustry Certified 23/ 08/ 2019 29
Programme in Logistics
Busi ness Excel and 03/ 09/ 2019 68

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6225_Value_added_courses_1608705728.xlsx

MVBA VBA 240

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute views feedback fromits stakehol ders as a neans of introspection for
further inprovenent in the delivery of academics. The foll owi ng presentation
reflects how the feedback obtained from students, teachers, enployers have

i nfluenced in overall devel opnent of the institution. Collection of Feedback: A
feedback on course content is collected through a structured questionnaire

adm ni stered anong the students and teachers. Feedback is collected also from
enpl oyers, alumi, parents, experts fromindustries etc., through

i nformal /i nformal neetings and one-to-one di scussion. |npact and

| mpl emrent ati on: The outcone of the feedback collected is analyzed at Faculty,
Parents and Managenment as well as Internal Quality Assurance Cell (I QAC
neetings. The workabl e suggestions of the feedback are inplenented suitably.
Further, based on the inputs received through feedback syllabus of the Add-on
programes are al so revised. The Certificate Programme in Logistics, conversion
of Dual Subject programes into Industry Certified Courses, provision of Add-on
Programme on Soft Skills for Business in first senester and Corporate

Communi cation And Etiquette in second senester has been introduced by the
Institute. As per the feedback, Institute has nmade arrangenment to provide

Busi ness Excel and Anal ytics and SAP practical trainings to the students at the
Institute canpus. Based on the job potentiality for Logistics, Institute has
suggested to Mangal ore University to Introduce Logistics Managenent as one of
the specializations fromthe Next academ c year which is approved by the

Uni versity body. The Managenent of the Institute provides financial resources
if any, for the inplenmentation of the suggestion through its annual budgets.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 180 252 169

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6225_Projects_undertaken_1608199391.xlsx

teaching only UG
courses

teaching only PG
courses

2019

Nill

289

Nill

13

NiTl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 18 10 9 6 5

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Under the guidance of the Director, the Dean (Academic Affairs) monitors academic activities and gets the work
done through Mentors, Academic Advisors and Faculty. A batch of students is put under the care of mentors to
carry out one to one interaction regularly. Mentorship programme has facilitated the Faculty to mentor a group of
students to assess and understand their learning aptitude. Efforts are made under mentorship programme to
help the slow learners. Girl students are encouraged to meet their mentors and academic advisors to discuss
their personal, academic and any other issues.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

289 13 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

17

1

4

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Nl Nl Ni |l
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA

MBA

201920

15/ 09/ 2020

28/ 11/ 2020

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6225_ict_tools_1608717888.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6225_Evaluation_1608361428.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution has continued its innovative and reformative eval uation
techni ques ensuring all round, continuous, transparent and effective student
eval uati on system (360 degree), throughout the two-year programe. Under
structured system of evaluation, the students are evaluated fromdifferent
di mensi ons such as internal exan nations, assighnments, viva voce,
sem nar/ presentations, and attendance. Total of 30 marks are allotted to the
above sai d di nensions. The wei ght age of nmarks is based on the inportance of
the criteria. Internal exami nation carries 20 marks (for all 4 semester) , for
presentation , assignnment and Viva voce 3 marks are allotted for 1st and 2nd
senmester, presentation and assignnent carries 2 marks in 3rd and 4th senester ,
viva-voce caries 5 marks in 3rd and 4th senester and 1 mark is allocated to
attendance for all the 4 senester. Wiile the above eval uati on process was
applied for 1st and 3rd senester, due to the pandem c covid 19, the eval uation
process was nodified. Due to | ock-down, online classes are conducted, and
further evaluation are also perforned using online nethod. Qut of the 30
i nternal assessnment marks, two internal exam nations are conducted, and 25
mar ks wei ght age was given for the sane and 5 marks was allotted for assignnent
subm ssi on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute prepares a Conprehensive Cal endar of Events enlisting al
curricular and co-curricular, also enconpassing the conponents of CIE. Once
approved in the faculty nmeetings, Dean (Academic Affairs) and Student Counci
Advi sor takes due care to adhere to the Cal endar of Events in its
i mpl ement ati on, as explai ned here under. The acadenic activities of the
Institution are planned as per the schedule received from Mangal ore University.
The Dean (Acadenic Affairs) prepares Acadenic Cal endar in the begi nning of each
semester containing the issues related to CIE such as dates of internal and
term exam nations, viva-voce, hours for group discussion and case study
anal ysi s, presentation/sem nar hours, sunmer internship, project work, industry
certified subject related activities, senester end dates, etc. in addition to
curriculumdetails. Likew se, Student Council Advisor prepares the cal endar of
events for schedule on senester basis for other co-curricular activities, which
forma part of CIE. The schedul e contains the details of expert |ectures,
wor kshops, denos, training progranmes, field surveys, industrial visits/tours,
and managenent fests, various club activities, conferences, conpetitions on
extracurricul ar events etc. Further, once it is approved in the faculty
neeting, the Director brings the Acadenmi c Cal endar to the notice of the
Governing Council. Finally, the Calendar is published in the Notice Boards for
the attention of menbers of the faculty and students. It is also to be noted
that each programme is put under the supervision of separate club or
associ ation, under the charge of faculty. The concerned faculties conduct the
progranmme as per the schedule by involving and allotting the responsibilities
to the students. Further, while designing the program schedul e, the students
covering the cross sections are nonminated to different clubs and associ ations
and it is published on the Notice Board. Once the work is allotted to students,
the progranme is coordinated, organized by such group of students, which also
provi des an opportunity to evaluate continuously their skill and | earning
aptitude. To ensure the inplenentation of the Academ c¢ Cal endar religiously,
the performance is reviewed in faculty neetings, neetings of Student Counci
and Executive Council, which has representatives of faculty, library, lab
of fice, and students. The degree of involvenent of mgjority of students in
nunerous curricular and cocurricular activities organized as per the Cal endar
of Events in the Institute during the entire senmester makes the continuous
i nternal evaluation nore effective and successful. During covid-19, the




academ ¢ cal endar was not adhered conpletely due to | ockdown as the cl asses
wer e suspended. Neverthel ess, classes were conducted using Zoom/ Googl e neet
app, subject notes and videos were upl oaded in the google classroomand in the
cl ass What sapp group. Two internal exami nation conmprising for 25 marks each was
conducted, for which a separate exam nation tinetable was al so prepared
Students were given an hour each to answer the questions and, on the
conmpl etion, students had to scan the answer script and mail it to the
respective subject faculty. Along with online classes, online expert |ecture
and webi nar were conducted to hone the skills of students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ajinmangal ore. ac. i n/ progranme- out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill MBA FI NANCE, 119 119 100
MARKETI NG,
HOSPI TAL ADM
I NI STRATI ON,
HUVAN
RESOURCE
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://aji nmangal ore. ac. i n/ wp-cont ent/ upl oads/ 2021/ 01/ Feedback-2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 03 Laxm 5000 5000
( Speci fy) Menor i al
Educat i onal
Trust
Any O her 03 Laxm 5000 5000
(Specify) Menori al
Educat i onal
Tr ust
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://ajimmangalore.ac.in/programme-outcome/
http://ajimmangalore.ac.in/wp-content/uploads/2021/01/Feedback-2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6225_Research_Fund_1608542877.xlsx

Title of workshop/seminar

Name of the Dept.

Date

WORKSHOP ON THE THEME Managemnent 22/ 11/ 2019
CAMPUS TO CORPCRATE
TRAI NI NG
MOTI VATI ON TO ACHI EVE Managenent 16/ 08/ 2019
YOUR DREANMS
EXPERT LECTURE ON KAl ZEN Managenent 30/ 08/ 2019
EXPERT LECTURE ON WOVEN Managenent 09/ 09/ 2019
EMPONERVENT
PLACEMENT WORKSHOP ON Managenment 23/ 09/ 2019
DYNAM CS OF CORPCRATE
EXPECTATI ONS AND CAREER
PREPARATI ONS
SPECI AL EXPERT LECTURE ON Managenent 24/ 09/ 2019
LEADERSHI P SKI LLS
EXPERT LECTURE ON Management 25/ 09/ 2019
EMPLOYABI LI TY SKILLS FOR
MANAGEMENT GRADUATES
CAREER GUI DANCE PROGRAMVE Managerment 26/ 09/ 2019
ON CMVA - CERTI FI ED
MANAGEMENT
ACCOUNTANTS( USA)
ORI ENTATI ON ON CAREER | N Managenent 18/ 10/ 2019
BANKI NG
WORKSHOP ON BEI NG THE Managerment 22/ 10/ 2019
BEST- BU LT ON BEST OF
THE BEST- LI FE SKILLS
EXPERT LECTURE ON CAREER Management 02/ 11/ 2019
GUI DANCE
EXPERT LECTURE ON Managenent 06/ 11/ 2019
I NTERVI EW HANDLI NG AND
H RI NG METHODOLOGY BY
CORPORATES
EXPERT LECTURE ON Managenent 10/ 12/ 2019
| N\VESTOR AVWARENESS
PROGRAMVE
GUEST LECTURE ON ART OF Managenent 11/ 12/ 2019
MANAGEMENT
WORKSHOP ON APTI TUDE AND Managenment 24/ 02/ 2020
ANALYTI CAL SKILLS FOR
CAREER EXCELLENCE
WORKSHOP ON | NVESTOR Managenent 26/ 02/ 2020
AWARENESS PROGRAMVE
REG ONAL SEM NAR ON Management 13/ 03/ 2020
COWODI TY DERI VATI VES
EXPERT LECTURE ON Managemnent 12/ 02/ 2020

EMBRACI NG RI SK I N
LENDI NG | N BANKI NG
DOM AN




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managemnent 2 7.12

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 9

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2020 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 2020 Nill Nill 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6225_journals_notified_on_UGC_1607409267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6225_Books_and_Chapters_1607659341.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 17 12 2 Nill
nar s/ Wor kshops
Present ed 7 7 Nill Nill
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/

collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
OUTREACH AJI M AND LI ONS 2 60
PROGRAMVE SPECI AL SCHOQOL,
SURATHKAL
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl

oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
EXPERT AJ Institute Expert 2 120
LECTURE ON of Managenent Lecture
WOVEN
EMPONERNVENT
OUTREACH AJI M AND OUTREACH 2 60
PROGRAMVE LI ONS SPECI AL PROGRAMVE
SCHOOL,
SURATHKAL
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

0 0

0

0

No file upl

oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6225_Faculty_participation_1607664493.xlsx
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facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship MoU Si npl us 02/ 06/ 2019 02/ 06/ 2020 St udent s
and On job Fi nanci al
Trai ni ng Consul t ancy
Private
Limted,
Mangal or e
I nternship MoU A J. 03/ 06/ 2019 03/ 06/ 2020 St udent s
and On job Hospi tal and
Trai ni ng Resear ch
Centre,
Mangal or e
I nternship MoU Sevent h 03/ 06/ 2019 03/ 06/ 2020 Student s
and On job Sense Tal ent
Tr ai ni ng Sol utions
I nternship MoU Cceanl i ner 03/ 06/ 2019 03/ 06/ 2020 Student s
and On job Servi ces Pvt
Tr ai ni ng Limted
I nternship MoU I ndi an 03/ 06/ 2019 03/ 06/ 2020 Facul ty
and On job I nstitute of and Students
Tr ai ni ng Mat eri al s
Managenent
(1M
I nternship MoU Nal apad 03/ 06/ 2019 03/ 06/ 2020 St udent s
and On job G oup
Trai ni ng
Field Trip SPECI AL LI ONS 07/ 12/ 2019 07/ 12/ 2019 Facul ty
SCHOOL VISIT SPECI AL and Students
SCHOOL,
SURATHKAL
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Programe in Human
Resour ce

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
A. J. Hospital 01/ 06/ 2019 I ndustry 2
and Research Certificate
Centre, Mangal ore Programe in
Hospi t al
Admi ni stration
First Step, 01/ 06/ 2019 [ ndustry Nl
Mangal or e Certificate



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6225_Linkages_1600844453.xlsx

Si npl us Fi nanci al 01/ 06/ 2019 | ndustry Nill
Consul tancy Private Certificate
Limted, Bangal ore Programe in
and Mangal ore Fi nance
Branch
Cceanl i ner 01/ 06/ 2019 I ndustry Nill
Services Private Certificate
Limted Programe in
Logi stics and
Summer I nternship
Nal apad 01/ 06/ 2019 | ndustry Nill
Furniture, Kasargod Certificate
Programe in
Mar ket i ng
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6462000

6484227

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EASY LI B Partially 4.4.2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15051 4384979 530 135199 15581 4520178
Books
2256 Nill Nill Nill 2256 Ni |l
Ref er ence
Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6225_MoU_1607666372.xlsx
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e- Books 4500 Nill 50 Ni Il 4550 Nill
Journal s 45 81546 44 83517 89 165063
e- 2 190900 2 84370 4 275270
Jour nal s
CD & 652 Ni Il 3 Ni Tl 655 Nill
Vi deo
Li brary 1 116706 Ni |l Ni Il 1 116706
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

0 0 0 Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 79 61 0 0 4 1 13 0 0
g

Added 21 15 0 0 3 1 2 0 0
Tot al 100 76 0 0 7 2 15 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9937000 9127239 3416000 3775612

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Pl anning for the optinmal use of infrastructure: In order to nmake the opti mal
use of available infrastructure, in the beginning of every semester, Dean



https://assessmentonline.naac.gov.in/public/Postacc/Library/6225_Library_1608355550.xlsx

(Academic Affairs) and Students Council Advisor prepare the Cal endar of Events
in connection with academ c, co curricular and extracurricular activities. At
t he begi nning of every senester, the Dean (Academ c Affairs) in consultation
with the faculty nenbers all ocates the |lecture halls for regular subjects,
speci al i zati on subjects and dual subjects, dependi ng upon the nunber of
students. Planning in connection with use of library resources such as
ext ensi on of working hours during exam nations, issue of additional books,
library procurenent, to enhance the usage of e resources are undertaken in
library commttee/ faculty neetings. Strategies for the optinmal use of the
available infrastructure effectively: The Institute and library are kept open
between, 8.30 a.m to 5.30 p.m wth a provision to extend beyond, if
necessary. Meritorious Students are allowed to borrow unlimted nunber of
books. During the period of examination, the tinme restriction on the return of
books is relaxed Conputer |lab is kept open between 9 a.m and 6 p.m Research
Centre is kept open between 9 .00 a.m and 5.00 p.m Definite hours are
allotted in the Tine Table to facilitate the club activities in the Conference
Hal | . Students to use |laptops/ systens in a classroom which ensures the
optimumuse of WFi facility. Presentation and assignnment topics are based on
the DELNET and JGate, to ensure optinumuse of journal portals. The Institute
houses a canteen and a stationery store, used by the students of sister
Institutions also staying in the in-campus hostel. The Institute allows the
organi zati ons such as Si kki m Mani pal University, Vellore Institute of
Technol ogy, CMAT, KMAT, IIBF, Indian Insurance Institute, AlimPrenji
Uni versity, KPTCL etc., to use the conputer |ab for the conduct of their
exam nations. Research Centre, Library and Conmputer Lab are al so nade avail abl e
for outside research scholars, faculty of sister concerns and nei ghbouring
institutions. Ofice space is provided to Indian Institute of Materials
Managenent for conducting its activities. The Trust nmmkes arrangenents for the
Mai nt enance of land and building of the Institute and the Institute nakes
arrangenent for the maintenance of furniture, equipnment and conputers through
annual budget allocations. LCD and UPS are maintai ned through AMC. Conputers
and ot her equi pnents are serviced through breakdown calls. Repairs are arranged
on ‘estimation and approval’ basis. Hardware and software purchases are nade
through a systemof inviting quotations. Campus and hostel waste such as paper
veget abl e wastes and dry | eaves are nanaged through Verm conpost Unit of the
Institute.

http://ajimmangalore.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 3 25000
frominstitution Support

Fi nanci al Support
from O her Sources

a) Nati onal Depart nent of 95 2340270
Backward C asses

b) I nternati onal Nl Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://ajimmangalore.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6225_Scholarships_1611933029.xlsx

enhancement scheme enrolled
| nvest or 26/ 02/ 2020 120 M. Leo Anal a,
Awar eness Programme BM Franklin
Tenpel t on Asset
Managenent, | ndia
Pvt Limted
Two Day wor kshop 24/ 02/ 2020 120 Ms. Vijal akshm
on Aptitude S Suvar na,

Anal ytical skills Assi st ant Manager,
for career HR, Diya Systens,
excel | ence Mangal or e

Two Day wor kshop 22/ 11/ 2019 75 M. Sunil GCeorge,
on “Canpus to Director, Ast ha
Cor porate Training” Acadeny, Mangal or e
Two day i nternal 16/ 08/ 2019 120 Prof . (Maj or
wor kshop on ) Radhakri shna,
Pl acenent Mast er Facilitator
Orientation Trai ner: HRD TQM
Udupi
Mock I nterview 28/ 08/ 2019 120 Internal Faculty
Two day pl acenent 23/ 10/ 2019 118 M. Abhil ash
wor kshop on Ms. Fl ona, Abhi j nya
Dynam cs of Educati on Pvt Ltd,
Cor por ate Mangal or e.
Expect ati on and
Car eer Preparation
Three day 22/ 10/ 2019 161 Prof . (Maj or
wor kshop on “Bei ng ) Radhakri shna,
the Best -built on Master Facilitator
best of the best Trainer: HRD TQM
Life skills” Udupi
Two Day wor kshop 22/ 11/ 2019 75 Two Day wor kshop
on “Canpus to on “Canpus to
Cor porate Training” Cor porate Training”
Kai zen 30/ 08/ 2019 110 Sri. A K Aiyya, For
nmer Seni or
Manager , Asi an
Pai nt s.
Worren Enpower nent 09/ 09/ 2019 113 Ms. Avni
Bhati a, Trai ner, Josh
Tal ks

View File

nstitution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Aptitude 120 120 120 Ni Il
Test



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6225_Development_Schemes_1609132512.xlsx

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Oracle 21 1 Nill Nill Nill
Fi nanci al
Servi ces
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Product | aunch on Eco- I nstitutional Level 52
friendly product
Pi ck- Enact - Speak I nstitutional Level 94
Tur ncoat I nstitutional Level 50
Apparel Portray Institutional Level 45
Art Mart Mad Ad I nstitutional Level 110
Product Rel aunch I nstitutional Level 56
I ntra Managenent Fest Institutional Level 288
Nat i onal Level Nat i onal 500
Managenent Elixir and
Cul tural Fest

Yakshakal ot sava

View File
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Nl Nl Nl Nill Nill Nill
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council of the Institute has a very efficient, effective system of
functioning to give due representation to students in various bodi es and
coordinate all co curricular and extracurricular activities of the Institute.
The Student Council conprises a strong contingent of about 156 students. It
consi sts of Student Chief Executive, Student Deputy Executive, Secretary
General, Joint Secretary, C ass Representatives of all the classes and the
O fice Bearers of Cubs and Associations, functioning at the Institute. The
senior faculty is designated as the Student Council Advisor who perforns the
rol e of guide and coordinator. Student Council Advisor prepares in consultation
with the Dean and the Director. Schedule the events of co curricular and
extracurricular events in the beginning of every senmester. There are 30 C ubs
and Associ ations, performng different functional responsibilities. Each
Cl ub/ Association is headed by a faculty nenber and two student coordinators,
fromeach class. The concerned C ubs and Associ ations plan, organi ze and
conduct the progranmes as per the Schedul e. Frequent reviews are nmade in the
neeti ngs of Faculty and Executive Council to assess and confirmthat the
conduct of the programmes is as per the Schedul e. The Student Council has been
very active by organizing a nunber of academic, co curricular, extracurricular
and soci o-cul tural programres such as Expert Lectures, Preparation of Short
Movi es, Inspirational Mvie Review Sessions, Open Discussions on the current
i ssues and conduct of Open Assenbly, Intrafest , Representation of Institute in
various fests organi zed by other institutions and E-Synposium The Institute
has provided for 30 clubs/associations to see that nmaxi nrumas well as even
representation is offered to the students. The nom nation of 156 students out
of student strength of 288 indicates the effective representation given to
students in the various academ c, adm nistrative bodies and conmttees. The
ef fective percentage of student representation given being nearly 68. Further
the Institute ensures that all students get a chance of participation in one or
the other event, in one way or the other. Hence, the Student Council functions
actively by organi zing various events successfully under the gui dance of
faculty and | QAC.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

18000



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6225_awards_in_activities_1608713821.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

One neeting organi zed

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institution practices Decentralization and Participative Managenent. The
success of an institution is the result of the conmbined efforts of all who work
towards attaining the vision of the institution. R ght fromthe President of
the Managenent Conmittee to the staff and students, all the stakehol ders have a
role to play in building of the college. Their involvenment and cooperation in
devi sing and i npl enmenting deci si on making policies for academ c and
adm ni strative affairs through various bodies and conmttees have contri buted
to the growh of the college. Case One: The institution forns vari ous academ c
and non-acadenic Committees with specific assigned purposes. Regul ar neetings
are convened anmpongst Committee nmenbers |ike Director, Faculties and the student
representatives through which matters of strategic inportance are discussed
wi th equal opportunities to share and express their positive comrents and
constructive suggestions. Each and every progranmes of the Institution is
desi gned through the various clubs functioning and the entire programme is
pl anned, organi zed and controlled by the student coordinators of the respective
cl ubs under the guidance respective faculty in charge. Likew se, two days
managenent fest Elixir for PG students and one-day Cul tural Fest
“Yakshakal ost ava- 2020 for UG students on 19-20 Feb 2020. Managenent forum and
Cultural Cub student representatives of second year appointed as Main student
coordi nators under faculty in charge. After several neetings and di scussion
with director, Faculty Coordinators of the managenent event decided to conduct
5 events for post graduate college’ s students and decided to dedicate first day
for Yakshagana events for undergraduate coll eges. Under the supervision of fest
coordi nators, many conmmttees are fornmed and for each commttee one teaching
staff as well as student representatives are assigned with their duty and
responsibilities. Students has given responsibility of getting sponsorship for
fest, adm nistrative and | ogistical part of the fest, but all powers of
approval lie with the director of the institute and commttee faculty in
charge. Practice Il: The another event which has reflected in decentralization
and participative nanagenent involving the faculty and students is- An occasion
wherein faculty and students have joi ned hands together planned for the things
and successfully inplenented is a visit paid to Lions Special School situated
in Surathkal near Mangalore. In this connection, the office bearers of the
student council, formed a committee along with the nenbers of Qutreach
comm ttee under the gui dance of the student council advisor and collected a sum
of rupees. The said anmbunt was utilized for the procurenent of itens as per the
priority list sent by the special school. On the identified day, the faculty
menbers and 60 students being selected on first conme basis in the bus arranged
by the Institute. During the visit the students offered the cul tural
programes, interacted and collected the feedback with the inmates. The entire
sequence of events were planned and organi zed by the students which stands as
an exanpl e of how the youth power can be utilized for supporting the ultimate
peopl e of the society with social concern.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A J. Institute of Managenent is
endowed wi th the resources such as:
Excellent digitalized library with
about 15,604 books, 47 journals, two
know edge software- J-CGate and Del |l net,
four multi-nmedia PC's with internet
connecti on supported by W-Fi and LAN.
Air conditioned conputer |ab, equipped
with |icensed hardware and |icense

sof tware, high speed and secured

internet access, Dell Sonic wall,
branded Desktop PCs supported by DELL
server tower. Spacious Air-conditioned
classroons with internet connected ful
range of audi o-visual systens and air
condi ti oned conference hall, round the
clock security for the canpus supported
by CC Canera. Institute al so downl oaded
and purchased nearly 4550 eBooks from
dell net portal and from other sources
for the institute library.

Research and Devel opnent

For pronoting research A J Institute
has purchased subscription for various
online research journals and libraries

to provide |atest resources for the

faculty nmenbers. Alnpbst all faculty
menbers are provided with persona
conmput er which hel ps them carry out
their research work. The institute has
W-Fi enabled internet facilities for
the fast access to online resources.
The faculty nenbers are encouraged to
publish their research contributions in
various National International Journals
and conferences. The Institute
encour ages the research schol ars by
providing on-duty | eave to focus on
their research. The institute notivates
the faculty nenbers to attend research-
ori ented sem nars/wor kshops/ conf erences
etc. The Institute encourages faculty
menbers to pursue Ph. D progranmes in
reputed universities. The institute
supports the researchers by providing
hi gh end conputing facility with
necessary software and wi th nodern
equi pnrents. We feel proud and happy to
informthat we are the only stand al one
institute in MBA in our region who got
2(f) and under 12(B) from UGC.

Institute encouraged all the faculty
menbers to upload research proposal for

UGC granted m nor research programe.

Exam nati on and Eval uati on

As per University rules, there is Two




Internal exami nations to be conducted
in a senester by the institution and
uni versity Exanmi nation is conducted by
Uni versity, which is a centralized
process managed by University. For
i nternal exam nation each subject in
charge faculty nenber prepares separate
question papers and Director of the
institute will be deciding the final
question paper for the interna
exam nation. Every semester end

internal marks of the students wll be
di splay in the notice board and
signature of the students will be taken

bef ore upl oading the sane in the
uni versity website.

Teachi ng and Lear ni ng

A J Institute of Managenent Institute
we follow a holistic approach for
growt h and devel opnent of students, our
teachi ng and | earni ng net hodol ogy
i ncl udes brainstorm ng, presentations,
qui zzes, hands on activities, Festival
Cel ebrations , Cubs and Associ ati ons,
Day-1 ong wor kshops , Social Survey
conducted , Spot sem nars conduct ed,
Provi sion of |earning experiences,
Deputation of students in nmanagenent
fests, Add on programmes, Student
participation in series of On-line-
Aptitude Tests, Denbs on the use of
know edge software’s and case studies
etc. Also Institute nade it conpul sory
for students for summer internship
after second senester in the conpany to
get practical experience about
corporate world. We al so depute
students for social survey for other
uni versity research progranmre to gain
t he know edge of understandi ng soci al
environnment in around the Mangal ore.

Curri cul um Devel opnent

Curriculumplays an inportant role in
hi gher education. Since our college is
affiliated to Mangal ore University,
follows the curriculum and syl | abus
prescribed by the University.
Affiliated Institutions are not allowed
to design their own curriculum Last
year University decided to revise their
syl I abus and senior faculty nenbers
fromour college have been a part of
the curricul um devel opnent conmittee
fornul ated by university and all the
faculty nmenbers of our institute have
contributed to curricul um devel oprent.
Though the curricul um has been desi gned
by the University, each faculty
nmenber’s work towards the delivery of




the curriculumin the best possible
manner that would give the students a
theoretical as well as a practica
know edge of subjects prescribed.
Further, on the recommendati ons nmade by
the Institute, University has agreed to
add Logi stics Managenent as on the
streans of specializations and the
entire syllabus was designed by the
faculty of the Institute which was
dully inmplenmented by the University.
Further, the syllabus of subjects like
Busi ness Anal ytics was al so prepared by
the faculty of our Institute in
consultation with the Industry
Practitioners, which was al so accepted
and i npl emented by the University.

Human Resour ce Managenent

We strictly believe in the notto of
team bui I di ng and col |l ective deci sion
maki ng. The Institute organi zes vari ous
orientation and enrichnent progranmnes
for both teaching and non-teaching
staff nmenbers for upgrading their
skills in the latest technol ogy. AJI M
provi de Special Leave for pursuing
hi gher studies, attending enrichnent
courses /senmi nars /conferences
/wor kshops and exam duties. Institute
has Bionetric, CCTV facility which is
used for human resource nmanagenent.

Industry Interaction / Collaboration

Efforts are made to build and
mai ntai n excell ent rapport with the
Managenent of various Organizations and
Industries and forge col |l aborative
I ndustry, Academ a alliances. This
provi des a unique and rare opportunity
provided to students to learn the
theoretical concepts practically.
Institute has signed Menoranda of
Under standing with a few organizations
to provide industry certified add-on
programmes. Institute deputes students
for sem nars, managenent devel opnent
programes and conferences organi zed by
the industry and corporate. MOU
organi zati ons al so hel p our students do
their sumrer Internship in their
organi zati ons and hel p in placenment
activity of the Institute. Further the
syl | abus of subjects |ike Business
Anal ytics was al so prepared by the
faculty of our Institute in
consultation with the Industry
Practitioners, which was al so accepted
and i npl emented by the University.

Adm ssion of Students

The scores/ grades secured by the
students in their Bachel or degree |evel




and MAT, KMAT, PGCET etc., enable the
Institute to eval uate the conpetency of
t he student at the base |evel.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Endees Conputers, S-6-7, Ramik
Arcade, Bejai Kapi kad Road, Mangal ore -
575004

Adm ni stration

Endees Conputers, S-6-7, Ramik
Arcade, Bejai Kapi kad Road, Mangal ore -
575004

Fi nance and Accounts

Endees Conputers, S-6-7, Ramik
Arcade, Bejai Kapi kad Road, Mangal ore -
575004

St udent Admi ssion and Support

Mangal ore University,
Mangal agangot hri, Konaj e, Mangal ore —
574199

Exam nati on

Mangal ore University,
Mangal agangot hri, Konaj e, Mangal ore —
574199

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Nill Nill Nill Ni |l
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Ni Il Ni Il Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

of Data
Anal ysi s

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme
Fundanent al 1 22/ 07/ 2019 27/ 07/ 2019 06



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6225_Faculty_Emp_1608195182.xlsx

Reporting for

Research and

publication -
Modul e 2

Fundanent al
of Data
Anal ysi s
Reporting for
Research and
publication -
Modul e 1

10/ 06/ 2019

15/ 06/ 2019

06

3 days
Nati onal Level
Wor kshop on
Resear ch
Met hodol ogy,
Statistical
Techni ques Dat a
Anal ysi s
(Deeksh)

18/ 05/ 2020

20/ 05/ 2020

03

Facul ty
Devel opnent
Pr ogramme ( FDP)
on Schema of
Witing and
Publ i shi ng
Research Papers

25/ 07/ 2020

27/ 07/ 2020

03

Online
Facul ty
Devel opnent
Programme on
Basi cs of
Resear ch

23/ 05/ 2020

23/ 05/ 2020

01

One Day
Wor kshop On
“Rol e of
Di gital
Libraries in
Acadeni ¢
Resear ch”

30/ 05/ 2020

30/ 05/ 2020

01

“Legal |ssues
i n Business”

09/ 01/ 2020

10/ 01/ 2020

02

“I ntroduction
to Canvas -
L\VS”

12/ 07/ 2019

12/ 07/ 2019

01

“A Wor kshop
on Research
Met hodol ogy”

28/ 07/ 2019

28/ 07/ 2019

01

“Publ i shi ng
Research
articles in
Quality

Jour nal s”

23/ 05/ 2020

24/ 05/ 2020

02

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6225_Training_Programmes_1609131195.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

faculty, Provident Fund,
Facility for all Medical
assi stance through A J.
Hospi tal and Research
Centre, Provision of
hol i days as per the
Uni versity cal endar and
CL/SL/EL facility as per
the Trust rules, Leave
facility along with
rei mbursenment of all
i nci dental expenses
incurred in connection
wi th attending
conferences, Organizing
Facul ty Devel opnent
Programes at the
I nstitute, Financial
assi stance for research
and publication
activities Research
Centre for individual
Faculty in procuring
research grants fromthe
Gover nnent and ot her
organi zati ons

Handsone salary for the

facility through Research

growt h. Assistance to the

Transport facility for
teachi ng and non teaching
staff, Earned Leave, EPF,

Maternity Leave are

provi ded, The Institute
provi des col |l ege uni form
to non teaching staff

Cash prizes are awarded
to rank hol ders of
uni versity exam nati on.

Industrial trips are

organi zed and several
wor kshops, training

sessi ons are conducted
for their overall

i mprovenent. | n canpus

girls hostel facility

with quality housing
facility.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

rules. An internal

docunents.
ext er nal

audi t or,

He al so ensures that all

audi ts our

The accounts of the Institute are audited regularly as per the Governnent
accounts every quarter.
receipts with fee receipts and paynents with vouchers and necessary supporting

paynents are duly authorized. But the
auditor conducts Statutory Audit at the end of the financial

He checks cash

year.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Canar a Bank

40000

Eli xi r Yakshakal ost ava

View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6225_Funds_or_Grants_1608196659.xlsx

48824451. 44

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm nistrative Yes Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. On the day of re-opening of College, an orientation was given to both
parents and students of first year about the college and its functioning with
rules and regulations. 2. Invite PTA nenbers to all the college activities and
function’s 3. Help the students to collect donation for managenment fest Elixir-

2020.

6.5.3 — Development programmes for support staff (at least three)

e Annually salary increments and two sets of uniform provided by the trust. e
Organi zed E- Synposium on Friday, 4 Sep 2020 on the thene Covid 19 Disaster:
Rej uvenati on of Soci o-econonm ¢ and Educati onal Spheres.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Waste Water recycling Reuse project plant at canpus 2. New | ndore badni nton
court for students 3. Fire and safety neasures installed in the canpus

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
EXPERT 09/ 10/ 2019 09/ 10/ 2019 68 52
LECTURE ON
WOVEN
EMPONERVENT
SHORT MOVI E 03/ 03/ 2020 10/ 03/ 2020 93 75
ON GENDER



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6225_Quality_Initiatives_B_1609130036.xlsx

EQUI TY, GREEN
PLANET AND
JUSTI CE FOR ALL

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power requirenment of the College net
sources by Installation of 150 KVA Sol ar
progress.

panel for sol

by the renewabl e energy

ar energy is under

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Number of beneficiaries
Physical facilities Nill
Provision for |ift Nill

Ranp/ Rai | s Nill

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Ni |l Nl Ni Tl Nl Nill Nl Ni Tl
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

EXPERT LECTURE ON
MOTI VATI ON TO
ACHI EVE YOUR DREANMS

16/ 08/ 2019

16/ 08/ 2019

111

EXPERT LECTURE ON
KAI ZEN

30/ 08/ 2019

30/ 08/ 2019

110

EXPERT LECTURE ON
WOVEN EMPONERMENT

09/ 09/ 2019

09/ 09/ 2019

113

SPECI AL EXPERT
LECTURE ON
LEADERSHI P SKI LLS

24/ 09/ 2019

24/ 09/ 2019

30

EXPERT LECTURE ON
EMPLOYABI LI TY
SKILLS FOR
MANAGEMENT
GRADUATES

25/ 09/ 2019

25/ 09/ 2019

108

CAREER GUI DANCE
PROGRAMVE ON CMA -

26/ 09/ 2019

26/ 09/ 2019

57



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6225_Inclusion_1607494369.xlsx

CERTI FI ED
MANAGEMENT
ACCOUNTANTS( USA)

SPECI AL EXPERT 16/ 10/ 2019 16/ 10/ 2019 45
LECTURE ON SELF
EMPONERVENT FOR

PROFESSI ONAL

EXCELLENCE: A

REVI SI' T

WWORKSHOP ON BEI NG 22/ 10/ 2019 22/ 10/ 2019 161
THE BEST- BU LT ON
BEST OF THE BEST-

LI FE SKILLS

PLACEMENT 23/10/ 2019 23/10/ 2019 118
WORKSHOP ON
DYNAM CS OF

CORPORATE
EXPECTATI ONS AND
CAREER PREPARATI ONS

GUEST LECTURE ON 31/ 10/ 2019 31/ 10/ 2019 144
CAREER DEVELCOPMENT

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institute has developed its own practices to ensure greenery around and
also to contribute to ecol ogi cal bal ance, by inplenenting a few hunble
unstructured systens, which are nentioned here below. ¢ Verm conpost unit is
functioning in the Institute using the Hostel and Canteen wastes, paper waste
and dry | eaves of the canpus. ¢ Dustbins are provided in the classroons and in
sonme strategic points to collect the paper waste. However, the use of plastic
carry bags by students and canteen personnel are highly discouraged. « Cub
activity on Best out of waste is organized to incul cate students on awareness
and i nmportance of clean and green environnent. ¢ Al internal comunications
are carried out to the students and faculty menbers through ermail and What sapp
groups. ¢ During COVID-19 pandem ¢ situation, all the necessary sessions and
conmmuni cati ons between the Institute and students were conducted through
Lear ni ng Managenent System (LMS) |ike Google Meet, Zoom apps and Googl e
Classroom « In a simlar way, after conducting programes, the faculty in
charge prepares a detailed report with photographs and stores the same in the
formof e content and nade accessible through Institute website. ¢ Sewage
treatnent plant is set up in the Institute premises ¢ Installation of Water
purifier plant purifying bore well water at the source, being supplied to the
entire canmpus including hostel. o Efforts are also nmade to keep the campus
clean and green, through planting trees and regul ar nmai ntenance of garden.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

First Best Practice: Title of the Practice: Sewage water treatnent plant
bj ectives of the Practice: Water is the basic necessity of |ife used for nany
pur poses, therefore recycling water is necessary. Treated wastewater (or
treated effluent) that is safe enough for release into the environnent.
Considering this in our mnd, we have established an Sewage treatnent plant in
our Institute. The objective of the practice is: ¢ To protect the environnent
soci al economic and public health fromthe pollutants. The Context: Wth the
| ong-term obj ective of ‘Save Water, Save Life, the institute has established



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6225_promotion_activities_1608707200.xlsx

Sewage Water Treatnent Plant in the canpus. The daily consunption of water in
the canpus is 58.500 Kilo Litre per Day (KLD) and is obtained from bore well
and public water supply. After treatnent of this sewage water, nearly 50.400
KLD water is available and is used for gardening and for flushing in the wash
roons of the institute. Excess water will be discharged to the underground
drai nage system Recycling of water helped in reducing the consunption of water
nearly 30000 litres per day in the canpus. Excess water discharged to the
underground drainage is free from hazardous chem cal s and bad odour, which
hel ps to protect the environnent. Second Best Practice: Title of the Best
Practice: Publication of Biannual Research Journal Anveshana...Search for
Know edge Obj ectives of the Practice: Today, higher education is considered as
atrinity to performthreefold functions: teaching | earning, research
publication and extension devel opment. Wth this background, the Institute is
publ i shing this Research Journal with the specific objectives such as To
carryout research and publication activities religiously To create a research
bent of mnd anmong the students and faculty To facilitate the publication
activities of the faculty of the Institute and other scholars ¢« To contribute
to the existing bank of know edge with new additions « To develop quality
academ c relations with other academ cians and institutions ¢ To strengthening
the library of the Institute through getting other quality journals on exchange
basis The Context: Wth the novel idea of contributing further, our Journal
enbraces the domai n of know edge from Commerce, Managenent, Finance, Marketing
Banki ng, |nsurance, Human Resource Managenent, Agriculture etc. As the need of
the hour, it focused on research articles, case studies, enpirical reports and
conceptual papers on contenporary issues. The Institute has brought out the
speci al issues of the Journal intermttently, on some special occasions |ike
national conference etc. The Journal would contain invariability, a page for
book review to enhance the readi ng practices anpbng the people. The Institute
al so focused on the regional representation and cross sections of the society
whil e selecting the scholarly articles for publication, to know around better.
Most inportantly, the Institute ventured to enter the area of publication when
there was dearth of quality research articles as no other educationa
institution under Mangal ore University, thought of bringing out a research
j our nal

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ajimangal ore.ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A J. Institute of Managenent has not left a single stone unturned in devel oping
the Institute as a Centre of Excellence in Managenent Education by continuously
benchmarking itself against the best. It is our mssion to inpart val ue based
managenent education, designed to prepare young nen and wonen for |eadership
positions. The Institute also believed that ‘teaching learning’ is no |onger
restricted to the classroom hence, noved beyond the boundaries and structured
course content. As per our Vision, business education is the process of
i mparting know edge that is essential, skills that are relevant and val ues that
are foundational. Further, fact renmains that business education has to provide
two kinds of know edge that is ‘how to think’ (know edge conponent) and ‘how to
live (skill conponent). The distinct thought of the Institute is that, success
of a student at our Institute not only to be decided by the marks or CGPA he or
she is scoring, but also to what extent he or she is transformed over the four
senesters by inbibing the skills and val ues. Hence, the distinctiveness of our
Vision, Mssion, priority and thrust is reflected in our achievements —



http://ajimmangalore.ac.in/best-practices/

academ c and co-curricular. As a result our students have secured ranks in
Uni versity Exam nation continuously fromlast 3 years. In the year 2017, one of
our student secured 6th rank in University Exanmination, In the year 2018, our
student secured two ranks i.e. Ist and 5th and in the year 2019, two students
secured Ist and 5th rank in University Exam nations held by Mangal ore
Uni versity. Qur students have al so won nmany honours in various deputations nade
by the Institute. To highlight a few, students won a total of 35 individual
first prizes and 17 individual second prizes and al so won 6 overal
chanpi onshi ps and 1 runners in managenent fest organi zed at various PG
institutions.

Provide the weblink of the institution

http://ajimmngal ore.ac.in/institutedist/

8.Future Plans of Actions for Next Academic Year

* Acquiring |earning managenent system (LMS) and advancing the infrastructure
facilities for online education. ¢ Installation of Automatic Full Body Sanitizer
Machi ne with Thermal Scanner. ¢ Provision of new staff roomfor the faculty
menbers ¢ Procurement of |atest edition reference books ¢ Introduci ng nost
I ndustrial demand subjects such as Busi ness Anal ytics and Logi stics Managenent as
sixth stream of specialization in MBA programme. ¢ Organizing Pool Canpus drive
at the Institute canpus
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